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2.3 flynaasunAnsusnidn
1) nstfusireainAne luszuunisizeunasnis a3 mn lununanenas
dgl 1% = o K = | [
2) NUgMNNAUNITEEUIBsinANEINANLANFNAY
2.4 nagnalunisadunmsivawi ladgyurdadinanasindnsluda 2.3
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2.5 Lmums%“uﬁfnﬁnmLng’{ﬁﬁtgqmsﬁnuﬂuszﬂz 51l

NAf. 2

. . - AuIUNNAnE lukaAaziln1sAnE
ATUIUBNANE
2555 2556 2557 2558 2559
17 1 120 120 120 120 120
Fuil7 2 - 120 120 120 120
117 3 - - 120 120 120
U174 - - - 120 120
FIFY 120 240 360 480 480
AMUIUUNAN B
4 , - - - - - 120 120
NANAINAEHILFANITANTN
2.6 Uz UAIN LY
2.6.1 udgzuntusnasy (Muag 1)
N . Teuilszano
S1ERLLAAASIESL
2555 2556 2557 2558 2559
ﬂlﬁﬁ’]’;ﬂﬂ’]iﬁﬂ‘]&r’] 4,080,000 8,160,000 12,240,000 16,320,000 | 16,320,000
ﬂ"\mmuﬁﬂu 1,320,000 1,320,000 1,320,000 1,320,000 1,320,000
ﬁuqmmumn?ﬁm@ 96,000 192,000 288,000 384,000 384,000
595185 5,496,000 9,672,000 13,848,000 18,024,000 | 18,024,000
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2.6.2 9uilszuntusigane (Kuag un)

NAf. 2

- Tleuilszano
NHIA LU
2555 2556 2557 2558 2559
n. suALiunIg
1. Al anayAaIng 1,082,520 | 1,169,121 | 1,262,650 | 1,363,662 | 1,472,754
2. AnlEanaaniiueu(ldsan3) | 600,000 | 1,200,000 | 1,800,000 | 2,400,000 | 2,400,000
3. NUNNIANEA 408,000 | 408,000 | 408,000 408,000 408,000
4. NEANYUTLALNNNINENGE 300,000 | 600,000 | 900,000 | 1,200,000 | 1,200,000
993 () 2,390,520 | 3,377,121 | 4,340,650 | 5,371,662 | 5,480,754
U JUAINUY
ARSI 3,800,000 | 3,750,000 | 3,700,000 | 3,700,000 | 3,700,000
993 (1) 3,800,000 | 3,750,000 | 3,700,000 | 3,700,000 | 3,700,000
393 (N)+(2) 6,190,520 | 7,127,121 | 8,040,650 | 9,071,662 | 9,180,754
ANUIUENANEN 120 240 360 480 480
AnldanamraiinAne 51,587 29,696 22,335 18,899 19,126

2.7 §TUUNIFANE

sruunsAnedluwuuduien andetsAuresumangdustigaiundn d16aenis

AANTANENTZALIUTOYIUNRT W.A. 2548 (NAKWIN N)

2.8 NS NLUTAUNUILNA F18TT  LASNITAINSLLEUTNNNAIINAAE

WiduldnudszniAnsznsadnusnig uaretiaAusmanedesainasuan d1diae

al al o al
nanaulaunan2rauszAULIYYIFT W.A. 2550 (NANWAN A)

3. MANGATUAZRINTINADY

3.1 UANgAS

3.1.1 AUIUNUIENATINARDANANERS

131 Uuqgne

3.1.2 TAS9A51INANgns

UIUNUELNH FINARDANANE AT

1. uNAATIAN N9 L

1.1 nguRTAIANAEnT

1.2 NANAIT WY B AERT

131
30

UNUBN A

UNUBN A

6 UNUBN A

6 UNUBNH
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1.3 NANTTINEN 9  weEnA
1.4 NANITINLANARSILAUAAERT 9  weEnA
2. NPT RN 95  wuaEnm
2.1 NGNITINU 36 wueEnA
A % 1 a
2.2 NANITUBNITAU 47 wuaEnm
2.3 NgxATILASN 12 wieenn
3. UNIAITURANLET LU TLREND 6  wulEdn

3.1.3 5§89
[] nNamITIANEINa kL 30 uiaanm

O nquAtdInnrnans liaulitienndn 6 wiaefn

SURITN Ha% UUBN A

2500107 Wy AUAIIAR e 3 (3-0-6)

q

Man and Environment

2500114 FapnInesonade 3 (3-0-6)

Contemporary Thai Society

2500115 wRN1Idlanganase 3 (3-0-6)

Contemporary World Affairs

[

O nguATwymeAani Wigauldtiaandy 6 wiefn ALGauITI3amEans

v A = = a a | g
LL@ZIﬁL@@ﬂL?ﬂu’ﬂﬂ 1 mmm@’mmmmmiﬂu

SUAIT L2371 nUEnNm

2000105 AUVITENITWINA AN TN 361 3 (3-0-6)

Aesthetic for Quality of Life

2000106 Aallyn12a19979m 3 (3-0-6)
The Art of Living

2500113 AFINENNDNTWENLIAL 3 (3-0-6)

Psychology for Self-development

1500116 ATEUANARNT 3 (3-0-6)
Ethics

NANGRSAALANARITIUNR A121ATVRFINLIRARMNITUUATEIANTT ADITNYBAARTUATAIANAIARNT NAnendesTinacundn 13




NAf. 2

O ngdmnw Wigaulifieandn o wiefin TAUGeU Famenlneive

= ¥ A = a [ a a 1 dg’
N19d4a419 LL@ﬂML@@ﬂL?EIN’J“T]WIY]H’]@QT]I]H 2 ?WEI’JTW’]T]?”IEI"J?T”IM@T]JM

SURITN C R UUBN A

1500110 mmﬁqﬂqmﬁ@mia@mw 3 (3-0-6)

English for Communication

1500113 AN ERNeinEYNNIEeL 3 (3-0-6)

English for Study Skills

1500114 NN ETIANIUNNIO] 3 (3-0-6)

English in Various Situations

1500115 MENAINYHTITINNT 3 (3-0-6)

English for Academic Purposes

1500117 A Ineianisdegng 3 (3-0-6)

Thai for Communication

O nguITAnenAansiuatinA1ans TGauludenndt o wiaefie

SUAIT Rk nuEnNm

4000109 AeNA1ART TR LA 3 (3-0-6)

Sciences for Daily Life

4000110 NNTAALAZNITAAAL LA 3 (3-0-6)

Thinking and Decision Making

4000111 walulatianraumea 3 (2-2-5)

Information Technology

L] vwnegieniy 95 Uuaenm

O  NgNITINL 36 UL

SUAITN L2 nUEnN/

2511104 ARINYINENLINT 3 (3-0-6)

Developmental Psychology

2511203 AnmeLiagsiu 3 (3-0-6)

Introduction to Psychology
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FURITN Fad1n WUEN R

2511204 A37RRINEN 3 (3-0-6)
Physiological Psychology

2511205 ARINELINIINARA 3 (2-2-5)
Experimental Psychology

2511206 ARNMNLYARNNIWLAZNTUTLAR 3(3-0-6)
Psychology of Personality and Adjustment

2511207 A58 HTINAMTLINARINEN 3 (3-0-6)
Morality for Psychologist

2511302 apanegnfaau 3 (3-0-6)
Social Psychology

2512223 N19IANALAZNITNARBALNNABINE 3 (2-2-5)
Psychological Measurement and Testing

2512601 ARINAINTLENEA 3 (2-2-5)
Counseling Psychology

2512717 ARINENNIEEUS 3 (2-2-5)
Learning Psychology

2513709 22 DeIUATINENSAFINEIN 3 (2-2-5)
Research Methodologies in Psychology

2513715 ARRLNENNTISENARANEN 3 (2-2-5)
Statistics for Psychological Research

O NANATUANIEAY 47 WUIEAA

FUAIT Fadn WU

2511703 ARINENYARINNTIH LAZaaFNN T Bd 3 (3-0-6)
Introduction to Industrial and Organizational
Psychology

2511704 ARAINENNNIR0ANTILBIANNT 3 (3-0-6)
Psychology of Communication in Organization

2512710 ARINENITAANALAZELTINA 3 (2-2-5)

Marketing and Consumer Psychology
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FRAIT Fa31n WU

2512711 nstiunganssnluesAnng 3 (2-2-5)
Behavior Modification in Organization

2512718 ARANUNTINFNIUT 3 (3-0-6)
Industrial Relations

2512719 waeqalalunnanieu 3 (3-0-6)
Work Motivation

2513602 | nsdszansnisliiandsnenluesdnis 3 (2-2-5)
Application of Counseling in Organization

2513710 miﬂ@:qﬂm‘%mﬁmmLﬁlﬂmiﬁmum%‘wmmqu’ 3 (2-2-5)
Application of Psychology for Human Resources
Development

2513716 D 3 (3-0-6)
Introduction to Organizational Development

2513717 ARINELAAINT 3 (3-0-6)
Personnel Psychology

2513720 NNINALAUNAFING BIANTT 3 (2-2-5)
Psychological Testing in Organization

2514704 nssnaulanaznisuiloym luasAnig 3 (3-0-6)
Decision Making and Problem Solving in Organization

2514802 NMIRNUsEALNNIARTTNAAINENQARMNITHULAZBIANNT 5 (450)
Field Experience in Industrial and Organizational
Psychology

2514902 maﬁmﬂ’u@ﬂmﬁLﬁlmﬁv‘i_lamawqummumimmtmﬁmﬁ 3 (2-2-5)
Individual Study in Industrial and Organizational
Psychology

2514903 ﬁmmmmﬁm’%wmgmmumm WAYAYANNT 3 (2-2-5)

Seminar in Industrial and Organizational Psychology
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O ngdzaen wenmausednselUilufieandt 12 wiefn

Tnaigunsnsedan tfania 2 nguda

- NANITINTTU L NARIRIMENGAAINNTINUAZBIANS

SURITN Fad1n WUEN R

2512712 NN TR BTN 3 (2-2-5)
Psychology of Advertising

2512713 ARINEINITLINTG 3 (3-0-6)
Service Psychology

2513721 NNIUANGATLATARINENIAINTIN 3 (3-0-6)
Ergonomics and Engineering Psychology

2513722 AR TTRERILAZ N IR IR 3 (3-0-6)
Psychology of Leadership and Teamwork Development

2513723 ANNGNINGINAG MTLINAAIMNEN 3 (3-0-6)
Business Knowledge for Psychologist

2514702 NENEINHAMILUNARINEARIMNIINLAZBIANTT 3 (2-2-5)
English for Industrial and Organizational
Psychologist

2514706 ﬁfaﬂﬁuﬂ@iuﬂmmwﬁﬁuaﬂﬂ 3 (2-2-5)
Quality Group Activity in Modernization

- ﬂ@i&ﬁﬁ’]ﬂﬁ?ﬂi:ﬂﬂ[ﬁﬁﬁﬁ%ﬂ’]Lﬁ’aL‘ﬁluﬂ%a%%ﬂ’]wslum?ﬁ%ﬂu

FUAIT Fadn WU

2511208 | ARANEINIIAR 3 (2-2-5)
Cognitive Psychology

2512224 AVNINAR TUNIINY 3 (2-2-5)
Mental Health at Work

2512225 NNTRSNATNANNANRSNATTA 3 (2-2-5)
Enrichment of Creative Thinking

2512227 ARINETINNS 3 (3-0-6)

Buddhism Psychology
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FURITN Fad1n WUEN R

2512228 ARINENTILIN 3 (3-0-6)
Positive Psychology

2513712 MEgangEdmILNARINeN 3 (2-2-5)
English for Psychologist

2514302 | ARINENANANTUTIENINYAAS 3 (2-2-5)
Psychology of Interpersonal Relations

[ waapdrndends ladasndn 6 wiliefin
WiaenGaumednla o ludngrsnmianendesaipasundn Tnelidd
[ a dl | ¥ 4 ' a dl o v al [ 1 a
AusedgnineFauniude uazfecldidunefamivualiteulaghivmisefingu

lwnauginnsdzanangms
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3.1.4 WHUNNSANEN

37 1/ aAnsAEnEd 1 wiqana | nauy | Ujue | AN
AQLAULDY
UNIAITAN BN b
XXXXXXX | NGNITNN1L 3 3 0 6
XXXXXXX | NGNIT WY EIAERAT 3 3 0 6
XXXXXXX | nNITINeNAERTTLAIRAGRAT 3 3 0 6
WNIAITURNE ITILNU
2511203 | amingniiiesdu 3 3 0 6
2511104 | AAANENWEUINIG 3 3 0 6
2511302 | apanendens 3 3 0 6
UNIAITURWIE AT UNRNIEATU
2511703 %ﬁﬁmm@qmmummmemﬁﬂ'mﬁymﬁu 3 3 0 6
EREY 21 21 0 42
9 1/ mamsAnmd 2 wiqana | oy | UJum A
AULDY
UNIAITAN B b
XXXXXXX | NGNATNNNEN 3 3 0 6
XXXXXXX | ngNATEIANANRAT 3 3 0 6
XXXXXXX | nQNATINENAIanTUAIAFAIERS 3 2 2 5
WNIAITILRNIE FTIUNU
2511204 | €39AmANEN 3 3 0 6
2511206 | ARNEYAANAINLAZNILTUs 3 3 0 6
2511207 | /3818994 MTFUTINARAINEN 3 3 0 6
UHIAITLRNE AITURNIZATY
2511704 | asAnannisdeansluesdnig 3 3 0 6
EREY 21 20 2 41
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9 2/ mAamsAnE 1 wiaenn | oug | UHs ANEnaE
AULDY
UNIAAITAN BN b
XXXXXXX | NGNITNN1L 3 3 0 6
XXXXXXX | nNIT NN AERTTLAIRAGRAT 3 3 0 6
UNIAITURNIE AT LRNIZATU
2512710 | ARANENIIAAIALATELETLNA 3 2 2 5
2512718 | @AAUNIINANUS 3 3 0 6
WNIAITUANIE ITILAAN
AMaen 2 918390 6 - - -
UNIAITNRDNLEST
AT ARNLET 3 - - -
EREY 21 1 2 23
9 2/ mamsAnm? 2 wiqana | oy | UJum ANENAIE
AULAY
UNIAITAN BN L]
XXXXXXX | ngNATNEIANANGAT 3 3 0 6
XXXXXXX | NANATNNYEIANGAT 3 3 0 6
WNIAITILRWIE FTIUNU
2512223 | N19IANALALNITNARDLNINAFINE 3 2 2 5
2512717 | ARAneN3Eeus 3 2 2 5
UHIAITLRNE AITURNIZATUY
2512719 | w39q4lalunigmineny 3 3 0 6
WNIRITURDNLES
pLRIRGRIGE 3 - - -
CREY 18 13 4 28
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9 3/ mAamsAnER 1 wiaenin | oug | UHis AnEnE
AULAY
WNIAITURNE ITILNU
2512601 | AapananN1ILEne 3 2 2 5
2513715 | adALABNNISENNGARANEN 3 2 2 5
UNIAITURWIE T NRNIZATU
2513720 | NN9INAGALNINARINEN LUAANIS 3 2 2 5
2514704 | masindulanazniufiifoyunluasdnig 3 3 0 6
2513717 | ARANYNLARINT 3 3 0 6
UNIAITILADN ATURNIZAU
ArLaan 3 - - -
EREY 18 12 6 27
9 3/ mAamsAnE? 2 wiaana | naud | Ujdn AnEAH
AULAY
WNIAITILRWIZ FTILNU
2513709 | sxilatisaaenINanang 3 2 2 5
2511205 | ARANgIN1INAaas 3 2 2 5
WHIAITILRANE ITURNIZTATUY
2513602 | natszansinnslitAnisnunluesdnig 3 2 2 5
2513710 m@ﬂi:ﬂﬂm‘%mﬁmmLﬁ'@m?ﬁwm 3 2 2 5
NINeNTNYel
2512711 | madfunganssaluesdnis 3 2 2 5
WNIAITURNE ATURAN
ArLaen 3 - - -
EREY 18 10 10 25
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. . Anunnasl
U 4 / mAnsANEIN 1 wiaeia | aug | UHis
AULDY
UNIAITURNIE T NRNIZATU
2513716 | Mswmuesdnsiiaady 3 3 0 6
2514902 | MsAnianmAfafuaninen 3 2 2 5
HRRNMNITHUATAIANT
2514903 | ANNWINNARINELIRAAMNITHUAY 3 2 2 5
ANANNT
CREY 9 7 4 16
. . Anunnasl
1% 4 / anAnsAnEIN 2 wiaenm | naug | UHin
AULAY
UNIAITURNE AITUNRNIEATU
2514802 | nsHnuszaunsaiignawanine 5 0 30 0
AAANUNITHUATBIANTS
ER LY 5 0 30 0
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3.1.5 A1REUNSILITN

NNAAITMIANHIN2 bl

NANILINEN
1500117 mmlnsiannsiagns 3 (3-0-6)

Thai for Communication

ﬁﬂ‘tﬂﬁﬁ'ﬂﬂ’1‘ELL@3ﬂi$U’)%ﬂ’]ﬁ‘ﬂ’1ﬂ%ﬂ’]ﬂﬂVIﬂL%\ﬁ;l]im’m’]ﬁlﬁ@ﬂ’]i‘é'ﬂ@’]? \un1seianIu
a7UAau AR 2818AN ALATTTRasduAT eI Baue lugduuuseeudginised 198
UszAnann

Study the principles and processes of Thai language integrated with communication
skills focusing on summarization, interpretation, modification, analysis and synthesis of text.

Academic report presentation are also included.

1500110 mmé’anqmﬁﬂmsaams 3 (3-0-6)

English for Communication

=] dl % o/ a‘l o v aa o [ k2 o
tJﬂmimmmwmmmﬂquu’mﬂﬂummﬂﬁ‘mwu TAgLHUINEEN1 WY LAZNIINA
Y c o o edd u o < aa o o o Ay

LLZ\]ZIﬂN@T’Ni’Jﬂ’]ﬂ?m ANANANNE TR LN3AR A1 1TINLT2aTw ﬂﬁi@ﬂﬂL@ﬂdWQﬂﬁ]ﬂx‘]LL@Z
AN INeTmuasIlun1sAeans Hnvinwesing o nnanidsngnuRanssun iinaud 1 Any iy
TANATILAZAITNUNILNINNEN

The course is designed to enable students to communication in English within the
conversational context of everyday activities. English listening and speaking skills with
particular attention to grammar, vocabulary related to communicative purposes and proper
pronunciation and the cultural aspects of communication are also included. Students are

encouraged to develop their English skills through both form-focused and meaning-focused

activities.

NANGRIAALANARITIUNR A121ATVRFTINLIRARMNITUUATEIANTT ADITNYBEAARTUATAIANAIARNT N AnendesTinacundn 23



NAf. 2

1500113 MEBINgENaNnEENNsEeY 3 (3-0-6)
English for Study Skills

T uinEen1s8u ns@au n1swauazn1sya luisunmiiainig Wewisnedai i

o o o

ANNAATY uinee s tanirentsGeulunanende GsandentsBuus dwinndannis
na%8N19871 N1sanuiinuazn1siae nanisldfanssnysunismianidangslunistinedu
PNHEAINAI

This course is specifically designed to help students improve their English for reading,
writing, speaking and listening skills in academic contexts. The course content focuses on
important study skills used to achieve various tasks at university. This includes building

academic vocabulary, reading, strategies, note-taking and research skills. Students will

practice using English skills through various integrated skill activities.

1500114 MERIN LTI IUN5 TN 3 (3-0-6)

English in Various Situations

Ansmslineiisnzansuunmmedens gsia andn nsdszgnslinagninisenu
Lﬁ@@'mu@:ﬁﬂu@wmmﬁ@me%m@ HniinEen 1 8INgHHunsie 3o eruuazdauann
NANIINE NN L@YINIT AN U0

This course is designed for developing a clear sense of context-appropriate language
and learning to use language more appropriately in both social and professional situations.
The course content includes conversation in both business and social contexts, application of
reading strategies to business reading, writing business letters and E-mails. Students will

practice using the four English skills through integrated skill activities in various situations.
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1500115 MEDINOELTINEINIG 3 (3-0-6)

English for Academic Purposes

v
?] o o o 1

NNNBENBIDINE WUUGY ﬂﬂimuLmeiL%uﬂ’l‘mﬁmqm%ﬁ‘mmi NNTUNLAUBINY
nsAaEaInINE  nsUsrensldAAniainisuaziaseaiedsslaalusdsnisdssianegna o
Lﬁ@L@?ﬂMﬂfm\l‘vﬁ‘ﬂuEﬁ’]umwﬂﬁaﬂqiﬂumiﬁﬂwmﬂLL@::mﬁ‘zﬁm_lmemmmmmmdm‘]ﬂﬂ G
TOEIC, IELTS uay TOEFL 1flusiu

The course is particularly designed to improve students’ English skills for advanced
level. The course contents include academic English reading and writing as well as
presentation and critical thinking skills. Students will be encouraged to apply academic

vocabularies and sentence structures in tasks in various academic situations in order to

prepare them for further study and for English proficiency test, TOEIC, IELTS and TOEFL.

NANITINYBEAIARS
1500116 ASUANAAS 3 (3-0-6)
Ethics

ANEIUANNIINUTIUATE AR TUAZNIZLIUNTETNAS N ADIAININATUETIN ANNA
AN ANHEN ANHHA ﬂ')’]&l&!ﬁﬁ?iﬂ ﬂmﬁ’] 1/1{1’117] LATANNNTURATAL ANNLUININLDY
NIANRUTIANAUAZNFUIUINIUANUTIN A3uAIans Aaun 1vetlsyenagnianemanisssy
all uI/ A a v 1 aa dld [

V]FNEI‘LALL@ZLZQ‘;“NZQ‘E’NQM@WT]m%ﬂﬁﬂﬁ\ﬂu@\‘iﬁw

Study the principles of ethics and the process of promoting ethics regarding to virtue,

bad, rightness, error, justice, value, obligation and responsibility according to good living

approaches. Integrated processes of philosophy, ethics and religion are included to apply for

sustainable development of morality and good life promotion in society.
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2500113 ARINEUNDNTWAUAY 3 (3-0-6)

Psychology for Self-development

ANHINGHIUATUANNITNWAFINGT ATINTAIUANIIZUATNIZLIUNITNNAFING 128
uﬁﬂmmm@iuqﬂmﬁﬁm%m ifmﬁq‘wqﬁﬂiiuugﬂﬂﬂufﬁmmmumm mﬁs\lzﬁﬂﬁvaal Uszinnuay
wisladeuiangAnssunysel udnuysediiug nsfinsedeans nzfiuaznisminnuduing
dl o aa ¥ o a ] = 3 ] o
LW@ﬂ’]j‘WﬁaJm‘mmslumLuuiﬂﬂﬂﬁmmmmﬁ;ﬂmmumuu@m\iﬂm

Study the psychological theories and principles, human psychological conditions,
process and human behaviors regarding to different aspects; meanings, importance, types,
and causes of human behaviors. Principles of human relations, communication, leadership,

and team working skills are also included.

2000105 quUVBEANLNDAMWE IR 3 (3-0-6)
Aesthetic for Quality of Life

v |

AnEIAINNNE mwzﬁ’]ﬁﬂ;LL@m'amhmnguﬁﬂmw mﬁug@mmm’]mmﬁlu
ﬁﬁmﬁLmz?q'qﬁwwﬁm%ﬁ”u A3WANATTMING LUATUANIANNNN AN Tz AT INT e
lutRunaesdspuuazAatnssuuauesng o ethanyszgnd 3 hATTinuasdnn

Study the meaning and importance of aesthetic regarding natural and artificial
tangibles. The student will be encouraged to be aware of the importance of various kinds of
art, culture and social context as well as to be able to apply them for enjoying an artistic life in

our society.

2000106 AadsnisAngeTim 3 (3-0-6)
The Art of Living
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Study the ways of living and how to exist together in society. How to conform to Thai
and international customs, self-perception and others, personal development, social manners
and social communication, life and work perception including role, duty and responsibility for

oneself, family, society and professions.
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Contemporary Thai Society
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The course aims at studying the change of Thai society related to economy, society,
politics and culture of rural and urban society. Analytical thinking ability, awareness of Thai
values, respect of human prestige based on Thai social structure, cultural diversities as well

as self-adjustment are also included.

2500115 wisn1saslansonasla 3 (3-0-6)

Contemporary World Affairs
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Study the changing of society in the age of globalization regarding to economy,
society, politics, cultural, environment and current endangered issues. Students will be
trained and encourage to develop analytical thinking ability and to be aware of their own
values and to pay respect to their human dignity as well as cultural diversities. Self-

adjustment for social life is also introduced in the course.
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Man and Environment
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Study man and his impact relationship on the environment. The course will explore
conceptual basic of environmental and natural resources, relationships between man and
environment, natural ecosystem, urban ecosystems, population problems, human settlement
and urban growth, quality of life in urban area, environmental problems in natural and urban
environment, participation in environmental conservation and promotion, natural and urban

environmental management for sustainable development.
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4000111 WALULAEANTAULNA 3 (2-2-5)

Information Technology
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Study the components, roles and significance of information technology, computer
technology and communication technology including networks, the internet, and databases.
This includes information management, information systems, information technology and
knowledge management, information related laws, information application for careers,
information trends, and information practice, particularly in educational institutes and other

learning sources for life-long learning.
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4000110 NSARLAENISANAULR 3 (3-0-6)

Thinking and Decision Making
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Study the principles and processes of human thinking, particularly logical and rational
thinking. Students will enhance their creative thinking skills, information and data analysis,
and decisions making. Problem solving strategies and attentive thinking are employed to

encourage students to apply these principles and processes for their lives.

4000109 menAansludiniszandu 3 (3-0-6)
Sciences for Daily Life
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Study the scientific processes and application for daily life including foods, costumes,
living places, medication, exercises, recreation, cosmetics, energy, technology and how to be

good health.
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Developmental Psychology
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A study of procedure in human growth and changing in human factors, principles of
development and influence of human growth and development, theories that involve
developmental psychology, human development from fertilization to an old age i.e., physical
development, emotional development, social development, intellectual development and

moral development.

2511203 amaneiassu 3 (3-0-6)

Introduction to Psychology
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A study of fundamental knowledge of behavior and psychology, history, meaning,
importance, methodology, scope of studying in psychology, view points and school of
psychology, including human growth and development, cause and effect of human behavior
in general, physiology of behavior, heredity and environment, emotion, intelligence, memory,
forgetting, thinking, motivation, perception, learning, personality, attitude, conflict, mental

health and adjustment, and the application of psychology to be useful in any situations.
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Experimental Psychology
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A study of principles, methodologies, categories, models and results of experimental
psychology, a practice and design in experimental psychology that involve in human
behavior, memory, emotion, perception, learning and motivation, including writing the report

in laboratory, demonstration and field work.

2511206 ARINETLUAANMIWULAENITUSUA 3 (3-0-6)

Psychology of Personality and Adjustment
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A study of meaning, history and theories of personality, the influence factors of human
personality, measurement of personality, personality development, defense mechanism and
prevention for adjustment, balancing in life and work, prevention and solving in any problem

behavior.
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2511204 d39amINe 3 (3-0-6)
Physiological Psychology
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A study of relationship in function of human body system that influence of behavior
response i.e., gene and behavior, function of nervous system, sense organs, response,
metabolism, organ of speech, hormonal system that effect to perception, motivation, emotion,

learning, cognitive thinking and conscious, including psychosomatics reaction.

2511207 RFEUFTTNANNSLUNANING 3 (3-0-6)

Morality for Psychologist
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A study of law that involved psychologist as a professional, human right, ethics of

psychologist, an problem analysis of morality for psychologist, an approach prevention in

morality problem, including a supporting and development in morality for psychologist.
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Social Psychology

ﬁm:quﬁﬂﬁmmqﬂﬂ@sluzﬁv\mmﬁLﬂummmﬂmimzﬁwmuﬂM?‘ﬁlu NNIUNMANNIT
‘WN??]mﬁwmmﬁﬂquﬁﬂﬁuqmmﬁL‘ﬁlmﬁﬂﬂummumidﬁm d TKTUTP F(Y-EAAR
nandsan ununaeitiuazimnludian naseasiwazanndnlalunislduuudindianin
pnganileuazaadaudicludeny nsfinuasnind Aauulasiduns uazniauiloymdias
ANNUANNIINIARINE

A study of behavior of human in society that effect from the other persons, the
application of the psychological principles to human behavior that related to any situations,
including the relationship among social groups, role of leaders and subordinates in society,
analysis and understanding of testing in sociometry, social collaboration and conflict, initiation

and changing in attitude, and social problem solving by psychological methodologies.

2512223 NFIAKNALALNITNARALNINARING 3 (2-2-5)

Psychological Measurement and Testing

nsAnEMEN M eeELluNNITANE NTTIAUNNIASE LA AN ITIUNAN SRR AN
3L NMUAT AN IR ARELNNSARANEGN NNIAEIUAZNNTAN ML AGeLT daAAKe 3
fuqndszasd MalndJimlduuumaaeuni@aninen nsliinzuun nsudanaainuuunagey
MITEUIENNUNNGA AN uazassanussnslun s uLLnAge RN dsTURRANENNNSANEA

ARINENLARNATNLATARNINENFIAN

A study of fundamental of measurement, testing and evaluation process in
psychology, categories and types of psychological test, creation and selection of test that
coincide with the objectives setting, practicum in psychological test, scoring, interpretation
the result of test, writing the psychological report, and ethics of psychological test that involve

with educational psychology, personality psychology and social psychology.
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2512601 Aananan1sdsnen 3 (2-2-5)
Counseling Psychology
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A study of meaning, importance, fundamental principles, methodologies, concepts
and theories of counseling psychology, including scope of counseling, procedure of

counseling, practicum of counseling in fundamental and the ethics of counselor.

2512717 AnINEINITITEUS 3 (2-2-5)

Learning Psychology
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A study of concepts and theories in learning by psychologist in each groups, kinds of
learning, transfer of learning, application of concepts and theories in learning to analyze and
practice, including research results that related in learning as a guide for the application in

psychological operation and daily life.
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Research Methodologies in Psychology
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A study on methodologies in psychology research, conceptual writing of proposal,
research design, literature review, sampling methodology, creation the tools for psychology
research i.e., psychological test, questionnaire and personality survey application, testing and
evaluation, quality of tool in reliability and validity, collecting data and writing in psychological
data and conceptual writing in psychological research result, particularly in practice of

research.

2513715 AdAan1sIAENeanINen 3 (2-2-5)

Statistics for Psychological Research
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A study of meaning, methodology and testing in statistics, analysis of psychological
objectives to select the inductive and descriptive statistics, statistics and research, applied
statistics in psychology, statistical techniques of data analysis, scales and variable
measurement, the distribution of scores and sample size, hypothesis testing, data analysis
for comparing in mean, analysis of variance, correlation coefficient, particularly in the

interpretation of computer programs for statistical analysis.
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Introduction to Industrial and Organizational Psychology
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A study of principles and theories of psychology to apply in organization,
concentration in organizational structure, organizational policy, organizational culture, system
of organizational management, human behavior in organization, relationship between man
and machine, methodology as an industrial and organizational psychologist uses in studying
and research of human behavior in working, including planning, the allocation of work, job
placement, motivation and controlling at work, coordination and communication in
organization, confrontation and negotiation, able to apply for efficiency capability as an

effectiveness.

2511704 AamIngNmsdasnsluasanig 3 (3-0-6)

Psychology of Communication in Organization
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A study of concepts and procedure in communication of working persons by
analyzing with difference among persons and groups, job satisfaction and creation of
affiliation in organization, including application of psychology to enhance the effectiveness of
communication in the organization i.e., public relations in psychology, rumor management,
arts and management in meeting as efficiency, communication to build up the motivation in
persuasion as efficiency for working, learning of human behavior in language, and body

language analysis.

2512710 'f?m'iwmmsmmmtazéu?‘inﬂ 3 (2-2-5)

Marketing and Consumer Psychology
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A study of influence factors in decision making of consumer behavior i.e., motivation,
perception, learning, personality and attitude, roles of psychologist that involve marketing and
consumer, the application of psychological theories to promote the marketing activities for
more efficiency i.e., building up consumer motivation, personality of consumer in each ages,
consumer satisfaction, arrangement of stimulus for buying atmosphere, psychological pricing,
sale promotion as psychological implement and adjustment of consumer attitude, including

knowledge and techniques for psychology of selling.
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Behavior Modification in Organization
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A study of meaning, history, importance, concepts and theories of learning for
behavior modification i.e., classical conditioning theory, operant conditioning theory, social
cognitive theory, cognitive behavior modification and self — control, the application of learning
theories in behavior modification to considerate of working behavior of persons in
organization, the evaluation of behavior adjustment of persons in organization and building
the experience by group practice, including a studying of experiment of behavior modification

program in any situations in organization.

2512718 ANRIUNTTNANNUS 3 (3-0-6)

Industrial Relations
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A study of human behavior at work, the receiving of complaint, management of labor
proposal and labor disputes, negotiation process, individual consulting at work, job
improvement, the relationship among persons in the organization, welfare arrangement,
management of labor union, wage and salary administration, context that associated with the
labor law i.e., labor protection law, labor relations, social security and compensation fund,
safety in the workplace, occupational health and working environment, problems and
problem solving solutions, in labor relations, including additional knowledge of law,

regulations and discipline of government sector.

2512719 useadlalunisyiney 3 (3-0-6)
Work Motivation
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A study of principles and procedure in motivation, motivation theories in any groups of
psychologist, importance of motivation in changed behavior, the paths of analysis in situations
and environment for selection the principles and methodology in motivation for the person act
in expected behavior, job satisfaction in organization, relationship between job satisfaction,
work motivation and efficiency at work, and motivation techniques for increase efficiency at

work.
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Application of Counseling in Organization
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A study of meaning and components of counseling in organization, qualifications and
ethics of counselor, principles and methodologies of counseling for each person in
organization, techniques and practice of counseling, group counseling, understanding of
behavior to serve each person in organization to consider providing assistance to person in

organization, and evaluation of counseling in organization.
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Application of Psychology for Human Resources Development
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A study of importance and procedure in human resources development by applying
the theories, methodologies and skill of psychology i.e., motivation theory, perception theory,
learning theory, personality theory, principle of interpersonal relationship, principle of
psychological communication, skill of group dynamic, sociometry to apply for activity and
evaluation in human resources development, procedure and management in training by using
techniques and skill of psychological tools as efficiency, including training practice in active

situations.
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Introduction to Organizational Development
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A study on concept and model of principle in behavioral science, analyze and
problem solving in changing organization that affect the organizational structure and
organizational culture, factors strategies and interventions used in the organizational
development, analyze role of social and organization factors, attitudes of human at work, an
integration between individual growth of personnel in organization and objective of
organization specific in team building to changing in any factors for efficiency capability as an

effectiveness.
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Personnel Psychology

AN1ANAIADLATNITLIUNNT NI AN IR UL AAINT TnenIsUsTensina )
WANNTT YinweuazimAAnIRaIngt Hun nauinisasla nqunisiv nouinisiaud
NORJYARNNIN UANARTNEIAIINANAUTITNTNIYARE wdnnaA asiedeatsmisaning
Wnwefunadnngn AneenNgIandn matiannsliiafine warasanainistnnaun1dlu
NITUIUNITLIMNININEINTNye e LAuA N19a3suILazN1TARIA8NYAAINT N19E199FNEA
ypansuaznsduganinduminey Tnssjudiumaialunisdunisninufasfiniumg
apangn n1elisnedauarnisasineniungugnisEani nsdnadannisfaeiadeatdcaunsie

wazifadeqla  sauienisldAsesianisasminainaldun el s A uiLAFIN NI

NANGRIAAL ANARITUTNR A121ATIRFINLIRARMNITULATEIANTT ADTNYEAARTUATAIANAART NANENAEITANAIUNRR 41



NAf. 2

A study of importance and procedure in human resources management by applying
the theories, methodologies, skills and techniques of psychology i.e., motivation theory,
perception theory, learning theory, personality theory, principle of interpersonal relationship,
principle of psychological communication, skill of group dynamic, skill of sociometry,
counseling techniques and management psychology to apply for human resources
management procedure i.e., recruitment and selection, retention and retirement, particular in
interview techniques with psychological questions, awarding and punishment as learning
theories, welfare management with hygiene factors and motivation factors, including

psychological tools as a intervention for management psychology.
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Psychological Testing in Organization
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A study of application by using psychological test in organization i.e., intelligence
quotient test, personality test, motivation test, aptitude test, working satisfaction application,
questionnaire and interview techniques with psychological questions, collecting data for
behavioral analysis of person in organization, job recruitment and selection for promotion of
worker and career development, including need assessment and satisfaction of staff,

customer or client.
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Decision Making and Problem Solving in Organization
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A study of organizational problem, problem analysis and finding cause of problem,
selection of methodology to solve the problem, an approach of building of creative thinking,
theories and procedure in decision making, management of problem solving and evaluation,
role of group leader and industrial and organizational psychologist for decision making and
problem solving in organization, including a concept, theories, components and affection of
organizational conflict, the negotiation for problem solving with any method, and the building

for collaboration and competition in organization.
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Field Experience in Industrial and Organizational Psychology
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A practicum of field experience in industrial and organizational psychology in the
concerned job i.e. recruitment and selection procedure in organization, retention, task in
human resources development, including with counseling in personnel function under the
controlling and advice of advisor and executive in that institute by arrangement for one
semester, or a practicum of field experience in specisl project for knowledge, understanding,

skill and a good attitude in the future work.
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Individual Study in Industrial and Organizational Psychology
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To process and prepare a research associated with the Industrial and Organizational
Psychology, and conduct a research under the advice of the advisors to the research
methodology of psychology as a guide in the study, focus on data collection, data analysis

and report findings as an individual.

2514903 ANNUNIARINENDARIUNTTHUATRIANS 3 (2-2-5)

Seminar in Industrial and Organizational Psychology
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A study by analyzing the concepts, problem, progression and movement in industrial
and organizational psychology sectors, finding research and visiting field trip in industrial and
organizational psychology, application of knowledge and experience to exchange, analyze,
synthesis, evaluate and discuss in concept and theories of industrial and organizational
psychology, including the practicum in seminar arrangement for presentation to develop

career path in industrial and organizational psychology.
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Psychology of Advertising
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A study of psychology application in advertising i.e., motivation theory, perception
theory, learning theory, personality theory and theory about attitude of target group, human
behavior that related to advertising, qualification and specification of advertising workers and
presenter, creation of advertising media on basic knowledge of perception psychology and
selection of mass media for appropriated target group, including a finding advertising

research that influence to consumer, ethics of advertising worker and advertising law.

2512713 ARINYINITUINNG 3 (3-0-6)

Service Psychology
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A study of fundamental concept of human need, the application of theories and
methodologies in psychology theories to serve the human need of individual service, the
service methodology for effective and embedding the good attitude in service, the
volunteerism and public mind, principle of public relations in service, methodology of
customer persuasion, problem solving in dissatisfaction of customer, including techniques in

customer satisfaction survey.
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Ergonomics and Engineering Psychology
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A study of concept and scope of engineering psychology, ergonomics, human
anatomy, the analysis of human motion and body measurement for application to work,
workplace design in working area, physical environment and work instrument, concept of
material transference while working, hygiene factors and motivation factors, relationship
between man and machine, including safety of working in tools, office appliances and

workplace.
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Psychology of Leadership and Teamwork Development
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A study of leadership behavior, components, roles and duty of leader in any levels,
theories of leadership, characteristics of leader, the factors influencing to behavior of person
and task force, leader and behavior modification in case of organizational problem,
development of characteristics for leader, including the supporting of teamwork behavior with

management psychology for teamwork development as efficiency.
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Business Knowledge for Psychologist
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A study of concepts, theories and principles of business that apply for psychology in
working i.e., analysis in human behavior in business organization, the usage of psychological
tools in forecasting business indicators, evaluation to business organization for strategic
planning, the structure of business organizations i.e., industrial production business,
commerce and services, problems analysis in the business, including the tools that used in

business management and human resources management.
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English for Industrial and Organizational Psychologist
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A study of English for industrial and organizational psychologist by practice the skill of
listening and speaking, particularly in vocabulary, idioms job interview and conversation to
communicate with executives and customers, including English language that involved
human resources management procedure, and skill of reading and writing documents in

human resources management tasks
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Quiality Group Activity in Modernization
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A study of psychological principle that involved the increasing the work effectiveness,
roles of psychologist in organizational development, the instrument in general management
and human resources management i.e., quality group activities, knowledge management, risk
management, productivity control, any working standard, tools in performance appraisal and
the concept of modern management, working system and psychological group quality activity
in working, a practice and interpretation in instrument, working system and group quality
activity, including an updated and well known of instrument and group quality activity, and

usage as effectively and efficiently.
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Cognitive Psychology
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A study of thinking process, the storage system of perception, learning, memory and

understanding, theories of cognition, social intelligence, thinking abilities, including models of

thinking skills, systematic thinking, problem solving procedure and finding involved research.
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Mental Health at Work
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A study of meaning and importance in mental health at work, the factors that effect to
mental health for person in organization, relationship between physical and mental health, the
risk behavior in physical and mental iliness, adjustment and building the happiness, problems
in mental health at work, stress and stress management at work, prevention and problem
solving in mental health at work, the supporting of mental health in organization by activity,

including the application of psychological theories for stress management and stress

releasing, particularly in practice.
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Enrichment of Creative Thinking

ANEIANNUNNE wqwf] N22LUAWNITHATTUAAUIBINITNAAINNA ARTNATIA ANHELT

dld a v 6 a a o dlda a o a dl
YARANNAINAAASNAIIALATANNAATILIN TAFUNNBNING N13TAUITLINIALALNIANTTHLND
WU ANNARRSNETTA UTUNNUBIANNNAARSINAITA WA ANNAALANIE AINAADLLN
W ANANARBIAD ANTNANEAUEL ADTNAAIEHN ANANAZIALAAEE AMINAAUBNNTDL
ANNHAAITILAN ANAATIULaALATAMNALITaNTae nslduuunadauNaTaNanlINNAA
A5N9AITA TINTINIIAFNAANITNAUATNANNAAGT19AIALAZANNAALTILININA A543 1Y

ANAY1A LATN19ANNTIRAEININAINGT

A study of meaning, theories, procedure and steps in a building of creative thinking,

characteristics of persons who have the creative thinking and positive thinking, the factors
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that effect to creative thinking, the arrangement of atmosphere for development the creative
thinking, categories of creative thinking i.e., convergent thinking, divergent thinking, fluency
thinking, flexibility thinking, originality thinking, elaboration thinking, lateral thinking, positive
thinking, conceptual thinking and associational thinking, the using of test for measurement
the creative thinking, including a practice to create the activity for supporting the creative

thinking and positive thinking to build morale and living happily.
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Buddhism Psychology
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A study of concepts and principles of Buddhism by comparing with psychology i.e.,
self, consciousness, unconsciousness, belief, emotion, cognition, faithfulness building,
conflict, human needs, defense mechanism by studying Buddhist motion associated with
psychology i.e., physiological psychology and ergonomics, methods to develop the human
potential as Buddhism concepts, studying in psychology from western and eastern, and the

integration of Buddhism and psychology in order to maintain a balanced life with practice.
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Positive Psychology
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A study of meaning, principles and procedure of mental functions of human,
concentration in thinking abilities to achieve their individual growth for family, group and
community, searching and development of intelligence capabilities to live with happiness i.e.,
self-value development, self-awareness, optimistic, hope and happiness, including, the
emotional satisfaction or pleasure, satisfaction in life, and practice to share emotions in a

positive rather than negative emotions.
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English for Psychologist
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A study of using an introduction English language for psychology in practice,
a communication skill in any situations i.e., listening, reading, speaking and writing, including
reading and translation in psychology research, practice in action of document design of
psychology in practice and searching psychological information from information technology

system.
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Psychology of Interpersonal Relations
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A study of fundamental expression of human behavior in society, analysis and
understanding of human behavior, social adjustment that concerned interpersonal difference,
human relations in working, team building and team relations, application of psychological
concept and principle i.e., psychological principles of humanism and behaviorism to

encourage the relationship among person, group and society.
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