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- IEUNSANY TR AR Ny
U9 nnI1uAIIUADINITUD
HUsEnaUNswaLH iU

- F189UNNTAARINUTELIUNG
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LHUNITNAIUN/AURBULUAS

nagns

NANGIW/AIUY

nstunsuSulsavdngns
- In1sfanun1suszilunangns
RERNGHGIGH

2. WHUNISHAIUNLASDUNY
AN sINdelunisin
USLAUNITAIVITN TENIN
NANGATININY1QAANNTTY
WALDIANITAULRAIIUINN
anulsznaunIsNeUen

- daaSuuavatvayulianiigd
wagunANYIREIUTINAULNATUY
Arousn etduunasiln
Usraun1SallnnIn
-d1979AIINADINITUD
AUTENOUNINNLUBNTIANNABINTT
YNANYINNINTUNIIATUIATIN YN
QIAIMNTIUUALDIANTT

_ srefontheruneusniiliany
siuilefundngnsininen
gRaMNTILLazoANTs Tun1sidu
WASENITU
-srguaUnanisaniuauy
Waweseteanusuileiiedy
WASIHAUSTAUNITIITTN
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UAv. 2

AT 3 STUUNTTIANTSANET N1sAtiunTs waslaseadevawangas

1. ITUUNITIANISANE
1.1 s3UU
n1sdanIsAnEIUUNINIA dormunie g duluaudedsfuuniingrdeaiundn
1108 N15IANITANBITEAUUTYYINT W.A. 2559 (NAKWIN N)
1.2 nM33nNsAnEINIAgToY
Waaeudmiviindnwiisndudesamedouduinieliulunmulassaiwe mangns
Tnadulumudetafuumingrdeaiundn 11978 N133an15ANEI5EAUUTYQYINT W.A. 2559
(MANUIN N)
1.3 nsuigutAgenUlenaluszuunInIA
Taidl
2. MIANTUNITUANEAS
2.1 3 - nanlumsandunisisaunisaau
T - 19a1519115UNR LNl UUANYILANLEAT
menstnwiivds  sewhadieudamnan - Weusuney
memsfnwifides  sewiafeunnsiny - eunguaiay
MAMsAnwgasen  seniasieulguiey - eudaiay
2.2 aauUAvasidnfine
1) duSansAnwseauisenfnuineulatevseiiioulrin
2) fguamanysaiisenisuasinla lidutheviedulsefndeseusmedanuinund
fiduguassasenisfing

]
I Qs

& va aa a v q' a )
3) LUUQNﬂ?W@J‘UiBWQW@ LASUASENUADUATUNIU ATUNURIINYIFUNTNRURN

9
a v '

4) lunsaltinAnwsnen@ szdesun1saaeuwing
nsAnLaangidifine
1) Anidentin@nemussuvvesdinanuanznssunisnisgaunyiwaz/vseduly
mugULUUNIAREe NN IneduaunAnrun
2) MsaeudeluuLazn1sHa AN
2.3 Ugymvasiinfnwiwsnidn
1) MsususmasinAnwemunisldinlussaugaudne
2) HugrumadunisFeuresindnmlussiunowndhilasdduminendedarusatu
979 wnunssvuluasaiyuavansetig
2.4 nagnslumssndunsiiauilalymy/desiavesindnunlude 2.3
1) ndnamsdalifionansgfiuine s dudifelvisuinudunsusufuasmslidie
TiAutindAnu msuszadusiusdeyatnaisdng 4 MAsarunisieuni saou mdmdngns
dnrsatiufanssusinivaningrdelunisuguilinatinfnwilud naenaun1s9nianssudia q
WieduaiunsusuiuasinioumundendmiunsSeulussiugaudng
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2) ﬁmﬁmﬁamﬁmﬁaL‘T;Juﬂ'15Lm'§aum'mw%aﬂumsﬁmsnmﬁmmmfi:l,ﬁ gINUININGN
HUgULUUTR9AAN TN TUlaetnAnwisuiisiuduannaisd

2.5 LLNums%'Uﬁn?inmLLa:ﬁ:d’é"lL‘%anﬁﬁﬂwﬂuswz 59

SutAng unLnfAne luwaaztdnishnen
2560 2561 2562 2563 2564
T 1 60 60 60 60 60
ST 2 . 60 60 60 60
T 3 . . 60 60 60
T 4 . . . 60 60
39 60 120 180 240 240
UUUNANY
fimndrazdndamsanen _ _ - 60 60
2.6 SUUTTUIUATULLAU
2.6.1 QUU%SN’]ﬂJ‘ﬂﬁl%‘U (‘WIJ’JEJ umn)
o . Ysuuszua
1oAstaAEIY 2560 2561 2562 2563 2564
A1UINSAN 1,935,000 | 3,870,000 5,805,000 | 7,740,000 | 7,740,000
ezl 420,000 420,000 420,000 420,000 420,000
RugAyUIINIFUIA 48,000 96,000 144,000 192,000 192,000
3205185V 2,403,000 | 4,386,000 | 6,369,000 | 8,352,000 | 8,352,000
2.6.2 SUUTEUIUII918 (WU8 UN)
- Ysuuszua
v B 2560 2561 2562 2563 2564
. SUALHEUNIS
1. AlganeymaIns 2,072,100 | 2,602,200 | 2,758,300 | 2,923,800 | 3,099,200
2. mlgangeiunullasus) 852,900 904,200 958,500 | 1,015,800 | 1,077,000
3. NUNSAN - - - - -
4. 5189319 TLAUUNNINYINE 387,000 774,000 | 1,161,000 | 1,548,000 | 1,548,000
52U () 3,312,000 | 4,280,400 | 4,877,800 | 5,487,600 | 5,724,200
. wamu
ARSI 2,000,000 | 1,400,000 | 980,000 686,000 480,200
52 (V) 2,000,000 | 1,400,000 | 980,000 686,000 480,200
59 (N)+() 5,312,000 | 5,680,400 | 5,857,800 | 6,173,600 | 6,204,400
UTNANY 60 120 180 240 240
AlgangnamItinfinen 88,533 47,337 32,543 25,723 25,852
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2.7 STUUNISANE
I~ % LYREY] a [y} a 1 v [ = [ a =
Julusnudedsduumninerdeaiundn 11y n133an1sfinuseAuuSyes w.e. 2559
(A1ANUIN N)
2.8 N15gUlaunUlene 519391 azN1TAmSIigUTINNNNINGNAY
Juluanudedsdvumivendeaiugdn 11908 n1sdnnsAineszauuSeyyns w.e. 2559

g

(MANUIN N)

3. HANgATLAZRANTELHaY
3.1 viangns
3.1.1 PIUIUNUIBANTIUARDANANGAT
lidesndn 134 wiiefin
3.1.2 laseadanangns

UIUNUILAN TIUNARANANGAT 134 waenin
1. va3wAnuiialy 33 wdgfin
2. AUINIYUANEY 95  wEin
2.1 NANIVIINIMYTETAUYAAA 21 videna
2.2 NANIVIININYNTTAUNAY 12 wlenin
2.3 NN INENTLAUDIANTS 30 videna
2.4 NFNIVIBNTANINITAIMNEN 6 ATRENRE
2.5 nasAnmuSinguitensu iR 9 AVe Rl
2.6 NgxIv LGN 12 wdgfn
2.7 NguIvENUsEauNIainnTn 5 Wighn
3. wundvdenies bitaendn 6 e

3.1.3 519799
1. unIvAnEwNald 33 wdaena

FWEIY Fo3un nEin

1500201 Anuduaiundn 4(2-4-6)
Suan Dusit Spirit

1500119 awilneiitewannmudugseud 6(6-0-12)
Thai for Being Scholars

1500120 mmé’ﬂﬂqmﬁamiﬁmu 4(4-0-8)
English for Self-direction

1500121 mmé’ﬁﬂqmﬁamiazﬁauﬁm 4(4-0-8)
English for Reflective Thinking

2500116 GNGHLRPIEAY 4(2-4-6)

Civilized People Societies

nangmsfauamansingia a1913m130INe1geamMnITULATBIANMT ANsLYYEmansuAzdIALmMans WIneduaiundn 11




UAv. 2

2500117 waledlnewazwalandia 4(2-4-6)
Smart Thai and Global Citizens

4000112 IFEnsLazANAAERIIUTInUTEI1TY 4(2-4-6)
Science and Mathematics in Daily Life

4000113 A lanaznslgRlva 3(2-2-5)
Digital Literacy
2. vuanaranwie Tiseulitdesndn 95 wulena

2.1 NGIAMINIMNTLAVYAAR 21 NUIBAR

SRAIY Fod wuwnA

2511209 ooy 3(3-0-6)
Introduction to Psychology

2511105 N INRIUINT 3(3-0-6)
Developmental Psychology

2511210 INIMELIYATNANLAZATUTUR 3(2-2-5)
Psychology of Personality and Adjustment

2511705 IINYINTIEUS 3(2-2-5)
Learning Psychology

2512108 e lngjuazyadeny 3(3-0-6)
Psychology of Adult and Older Person

2513724 NTAEAILAZININYTIAINTTY 3(2-2-5)
Ereonomics and Engineering Psychology

2512720 | avurgniudinuagnisvingu 3(2-2-5)
Life and Work Well-being

2.2 NANIVIINIMENTEAUNAN 12 i

WAV Foiw wuwnn

2511211 AITHIUTTUVDIUNTRINGN 3(2-2-5)
Ethical Principles of Psychologist

2511303 Innendarulszend 3(3-0-6)
Applied Social Psychology

2513316 ININeIANUFURUGIENIIYARS 3(2-2-5)
Psychology of Interpersonal Relations

2512721 ININYINITUINT 3(2-2-5)
Service Psychology
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2.3 NFUIPININNTEAUVDIANTT 30 Iefin

UAv. 2

IRAIYN Hodun niehin
2511706 | Anivengramnssunazesdniaidesiu 3(3-0-6)
Introduction to Industrial and Organizational
Psychology
2512722 wsegetalunisvianu 3(3-0-6)
Work Motivation
2513725 ININYIYAAINT 3(2-2-5)
Personnel Psychology
2513726 | m3sUsungfinssuluesdnig 3(2-2-5)
Behavior Modification in Organization
2513727 ngusnefeafulssudmIuTnIsinegrarnIsLas 3(3-0-6)
99ANTS
Labour Law for Industrial and Organizational
Psychologist
2513728 NI UNIANINYUBIANTS 3(2-2-5)
Psychological Testing in Organization
2514707 nswaLesRnsilowdy 3(2-2-5)
Introduction to Organization Development
2513603 | nsUssgnanisiausnuluedns 3(2-2-5)
Application of Counseling in Organization
2513729 miﬂizqﬂﬁ%mﬁwmLﬁamiﬁmumgfwmmqué 3(2-2-5)
Application of Psychology for Human Resource
Development
2514904 é’mmmmﬁmﬁwaﬂqmamﬂﬁmmsmﬁmi 3(2-2-5)
Seminar in Industrial and Organizational Psychology
2.4 NHAVBMIANITENNINMET 6 UL
IRAIYN Fod niehin
2513730 analar sz uUIIeNIRINe) 3(2-2-5)
Statistics and Research Methodologies in Psychology
2514905 | MsAuAIBasrdmSuindnine1gnamnITULaYaAnIs 3(0-0-9)
Independent Study in Industrial and Organizational
Psychology
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2.5 ngimawdnguitenisujiiau 9 miheia

UAv. 2

SRAIY Fodn WA

2511707 AYBDING WA NTUUNINING 3(3-0-6)
English for Psychologist

2512723 AMTNUENTUTNINING1RAMNTTULALDIANS 3(3-0-6)
English for Industrial and Organizational
Psychologist

2512724 AME8INguaMTUTNIMIN UYL IR TIY 3(3-0-6)
English for Psychologist at Work in Cross-cultural

2.6 nquIvden Wenieusedveeluiilidtosndn 12 wiiedn

SRAIY Fodn wwnA

2512229 GERRLRNIN 3(3-0-6)
Physiological Psychology

2513604 ININeIN1TUTN 3(3-0-6)
Counseling Psychology

2512230 ININYNYINNG 3(3-0-6)
Buddhism Psychology

2512231 ININYUTIUIN 3(3-0-6)
Positive Psychology

2513201 ININELINITNAAD 3(2-2-5)
Experimental Psychology

2513202 Inineneadndediu 3(3-0-6)
Introduction of Clinical Psychology

2513203 NITINNALAZNITNAADUNINTAAINGT 3(2-2-5)
Psychological Measurement and Testing

2513204 NNFIANITANULASEALLBIANTS 3(2-2-5)
Stress Management in Organization

2513731 | ANUINNEINAEMIUTINARINe 3(3-0-6)
Business Knowledge for Psychologist

nangmsfauamansingia a1913m130INe1geamMnITULATBIANMT ANsLYYEmansuAzdIALmMans WIneduaiundn 14




UAv. 2

SHEIY IBIY TIeTInTe)

2512725 nsanaulataznisuitynlussdnig 3(2-2-5)

Decision-making and Problem-solving in Organization

2512726 IINLINTAAALAEHUIIAA 3(2-2-5)

Marketing and Consumer Psychology

2512727 %m’%w&J'mWiLﬂ‘;Ju;:IﬁﬂLLazmiﬁwmﬁmu 3(2-2-5)

Psychology of Leadership and Teamwork Development

2513732 IInensdeanslueIfnis 3(2-2-5)

Psychology of Communication in Organization

2512232 | gunmAntunisineu 3(2-2-5)
Mental Health at Work

2513733 woAnssuiiduiymdessdns 3(3-0-6)

Behavioral Problems in Organization

2513907 WteNunaulan1@nIme19na NS INLALBIANTT 3(2-2-5)

Selected Topics in  Industrial and Organizational

Psychology

2.7 nqunUsgaunisalivnan 5 wuiefia

SREIY JBIY MU

2513908 nsHnUGURNsluma 191 2(90)

Practicum in Workplace

2514906 | MIHNUsEAUNITANYITNTNING1QAAINNTTURALDIANS 3(400)

Field Experience in Industrial and Organizational

Psychology

3. vuadvdenias lidesndt 6 wilefin
Wideniseusiedvile o lundnansseauyy1as aninese

g ]
'

a o

arundn laelugrdusiedviimeiiouniuds wazdeshiidusigdvinvualinseulay
Lidumhefnsulunaginisdiiavanans
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3.1.3

LLAUN1SANEN
WHUN1TANYINARANENEAS

UAv. 2

a4y a = i 1 a a a wva ﬁan
Un 1/ anansAnen 1 wenn | vawy | Uqua |
AILAULDY
a = o
WV IANEINIY
1500120 | Mwdangwionisiinu 4 8
1500201 | Avanduaiugas 4 6
NUINIVNANE IY1IAINY1TTAVYAAR
2511209 | e s
2511105 | 39INLARIUINTG
NUINIVNANE FY1ININYTITLAUNGY
2511303 | I Inendeanszend 3 3 0 6
NUINIVNANIE FYIFAINYITLAUBIANT
2511706 | 39INL1RAAMNITIURALDIANTHUDIY 3 3 6
33U 20 18 4 38
= 14
sl o A o | ava | ANWINE
Un 1/ aman1sAnen 2 wenn | naus | Unua
AULBY
a = Y
nuINIYANEINILY
2500116 | depupNs8YU 2 6
2500117 | wawlaslnauazwalania 2 6
NUINIVNANIE FY1TAINY1TTAUYAAR
2511210 | IndngnuadnamiaznsUIusi 5
2511705 | I9INeIN1siseus 3 2 2 5
NUINVNANE FV1ININ1TEAUNGU
2511211 | 9558IUTINVRITUNININEN 3 2 2 5
NUINIVNANIE FBVN1EedIngeinenIsUfUR Y
2511707 | mwdangudmsuindminen 3 3 0 6
33 20 13 14 33
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e — o o | awe | ANWNAY
Un 2 / aManisAnen 1 wenn | gy | Unua
AULDY
a = Y
nuRIVIANENILY
1500119 | mwlneiteinuinnudugseud 6 6 0 12
NUINIVUNANE FV1ININYITLAUNGN
2512721 | I9IMBIUINTT 3 2 2 5
NUIAIY QNI IYIIAINYITZAVDIANIT
2512722 | useslalunisvienu 3 3 0 6
NUINIVURNIE TV 1denguinen1sUfUAY
2512723 | Mwdangudmiuindninen 3 3 0 6
QREIMNTTULALBIANTS
RUINIYUANIE VAN
uden 1 91879 3
RUINIYUADNLET
WWonld@s 1 5783 3
374 21
= 4
=y = a [} a = a wva ﬂf'ﬁs"]ﬂ’)&]
Un 2 / mannsAnen 2 wenn | ey | Unua
ALY
a = Y
nunIT AN
4000112 | IeeaniiazAlinA1EnsLu 4 2 4 6
PinUszdniu
NUINIVNANIE IY1TAINYITTAUYAAR
2512108 | 39 InenEnauarigiene 3 3 0 6
2512720 | anurgnludinuagnisvinau 3 2 2 5
NUINIVNANE IV EiNaNITUR IR
AMwdangudmIutindsInenlunig
2512724 o v W 3 3 0 6
MU TWUTTIY
RUINTYUANIE IV ADN
Iuden 1 91871 3
RUINIYUADNLES
Wonas 1 51830 3
374 19
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= %
Uil 3 / mamsinenil 1 mhegfin | vgul | UHUR Ay
AULDY
NUINIVNANE FY1ININYTITLAUYAAD
2513724 | M3uA@nIuazInINeIMINTIY 3 2 2 5
NUINIVNANE FY1IAINYITLAUNGY
2513316 | IsneianuduiusIenineuang 3 2 2 5
NUINIY AW IBIININGI5ZAUDIANT
2513725 | IgINeIUAAINT
2513727 | nvsNElssnUdmiuinInine, 3 3 0 6
QREIMNTTULALBIANTS
RUIAIVUANIL IB1ITNTITANEIIVLNIIAINGN
2513730 | adflarszilouiniden1aanivne) 3 2 2 5
RUINTY AN IV G0N
udon 1 318799 3
uden 1 91679 3
374 21
= %
Uil 3 / amamsinwnil 2 midein | nawy | UHUR AnenRaL
ALY
RUINIVURNIY IVIIRINYITZAUDIANS
2513726 | m3UsungfnssuluesAnig 3 2 2 5
2513128 | psvedoun1sminenluesfng 3 2 2 5
2513603 | nsUszgndin1stiAUsnwluesnnig 3 2 2 5
2513729 | MyUszgndaninenilenisian 3 2 2 5
NINEINTUY WY
RUINITNANTEZ IBENUszaUNITAIIVTN
2513908 | n1sEnUUANsluLma s 2 90
39U 14 8 98 20
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el o o o | aes | ANWIAE
Un 4 / anan1sanen 1 wenn | vaus | Unua
AULDY
a = %
nuIAN N
1500121 | NMMWSINgusNenIsasioudn 4 4 8
4000113 | pnutnlanaznisignania 3 2 2 5
RUINIVANZ IVIIAINYITZAUDIANS
2514707 | nMswauesAn1silesiu 3 2 2 5
2514904 | dUNUMNININY QAR MNTIUUAL 2 2 5
DIANNT
RUINIVIUQANIZ IV1IONISANENINNIININGA
2514905 | n1sAuUAINDEsTEMSULNIRINY) 3 0 0 9
QREIMNTTULATDIANTS
39U 16 10 6 32
= ¥
=y = = [} a = a wva ﬂﬂ‘i&}']ﬂ’)&]
Un 4 / 71an1sAnen 2 wuenn | naus | Unua
AULDY
RUINIVUANIE IVIRNUTZTAUNITAIIBITN
2514906 | NMsAnUsEEUNISNIYITNIRNINGN 3 400
QAAIVINITURALDIANTS
394 3 400
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3.1.5 A185UIYSIEIVN
a = @&
BUINIBIRNEIN2LU

1500201 anuluaundn 4(2-4-6)
Suan Dusit Spirit

ﬁwmmimmL"flummaqmﬁwmé’smu@ﬁmé}y’qLwiaamuﬁqﬂm;ﬁ’u SNANUAINY
Jaussruaugdn wssweglnouaznisinlddanududAilidoinanimysuu azaniwan’
sinnslusnsluanillansusesmmingds dumsideu AnTnag aSneyunaazooni
NSANWITAY DIV QAAINMNTIUNITUINIT IUNTHEIS PaenvisRadTausTTuiinau
auuamaanmmwmﬂulmuauLmﬂnumamiLﬂasuwawmmﬂﬂaﬂiuﬂqﬂum N3 3EUSMEAULDY
anudnlanueuagidu yadnamausuuuuanuiduaiundn anudn AnuEivs sy v
Tumsvhaueauusedln wagda3dudeivi

Development of Suan Dusit University from the past to the present, SDU’s
cultural identity, Thai social manners and development with civility into ladies and
gentlemen, development of SDU’s academic distinction in culinary arts, teaching
profession, kindergarten education at La-or Utis Demonstration School, special education,
food and services, nursing services, and elegant art and culture, as identification of being
Thai and aligned with global changes in all dimensions, self-study, understanding of
oneself and others, particular personality according to Suan Dusit Spirit, love, belief,

determination and devotion for work with great care and particular expertise

1500119 awnlngieannanudugseus 6(6-0-12)
Thai for Being Scholars

Tinwiiteanugnies mmna arwiiquniozvesniwiainuenisil nya
mMseenydes Msenu waznadeu Wnwilvadionisdoans lneduussifiudfyaindesfionuuay
il dadnanu asigdt fanu wazdseifiua uansdayednamiazarandugsouslunisliniwm
Tugnusiadesilovasnisusznaveninuagnisindedeasluniazdsny

Use of language with accuracy, elegance and aesthetics, in terms of
listening, speaking, pronunciation, reading and writing, use of Thai for communication, by
getting main ideas from what is read and listened to, making inquiries, analyses,
interpretations and evaluations, to indicate one’s personality and scholars for the use of

Thai as a tool for professional work and communication in each society
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1500120 mmé’anqmﬁamiﬁmu 4(4-0-8)
English for Self-direction

srunazvhananilatoyaasaumaieiessiing ludiaussdriu agtlaa
ddyaniSesiiflauarey afuse aveuwAnluusufuidudefiuasdedoslumansanunivdn
ANIEN19P09ALLeT Weuaanue s1udifesvedildilunianis anvufinsesdndduay
TamuddnuesiFosszuinensyane

Reading and understanding of data and information and matters in
everyday situations, demonstration of main ideas from what is heard and read, discussion,
presentation of ideas related to strengths and weaknesses in one’s particular field of
study, writing of letters and informal requests, and note-taking of familiar matters and key
concepts during discussions

1500121 mmé’mqmﬁamiazﬁau?\ﬂ 4(4-0-8)
English for Reflective Thinking

i%ﬁﬂwumiﬁma gn1snanIwdengulunislisieas 2 BARTu LAY gAY
Sesiinuosdundu L“U’ﬂﬁ]L‘IJE]‘VT’IUVIF’]’NQJLLau‘UiuﬂWﬂUiu%’]ﬁNW‘LAﬁﬁN“] ams’]ywuamamamu IGE
LLﬁﬂﬂﬂ?’]iJﬂ@L‘lﬁquLiax‘]‘VlL‘lJ‘Lﬁ"LJﬁiimLLauUWQJﬁiiN surfadeiiiisrtoatutnusssuvadlneuas
YBRINVBININ auwuﬂmmauLLaumﬂimaaAaiummaLimmumaammaaqLma’;LLauLUuﬁiimm

Practice of English listening and speaking skills in providing others with
detailed instructions and advice in one’s area of expertise, understanding of articles and
public announcements, analysis of basic information, and expression of ideas on abstract
and concrete matters, as well as ones related to Thai and native-speaking culture,
interaction with and provision of information for others with fluency and spontaneity
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2500116 GEGERRERRAY] 4(2-4-6)
Civilized People Societies

ANUVINY ANNAIARY ANLazdaAnIINN1SANYIoT1TESITULAN B1TEETTY
nziunn 91sesTTURziuRen ware1TEsITIUYInATn Tueenidedld lngyauiunsiiasied
Badsuiisuivensessilng wunsmsdesnuuorseudluamssei 21 feduiusiussuy
M3iles n1sUnATEs NVNNY WargULUUYeI3FRABAIUTEUULATYENA Taussa AITe Mmaw
rnunaNuRRUNTTILILIANgY RaudeRnaufedagi

Identification, significance, knowledge, and ideology gained from studies of
global civilization, western civilization, eastern civilization and South East Asian civilization,
emphasizing comparative analyses with Thai civilization, social development with civility in
21st century, which is related to political systems, laws and forms of government,
economic systems, beliefs and religions, through various areas of arts from the past to the

present

2500117 wailaslneuaswalaniia 4(2-4-6)
Smart Thai and Global Citizens
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History of Thai and global societies from the past up to the present,
wisdom heritage in various fields related to identity of being Thai and philosophy of
sufficiency economy, to adapt oneself to changes in the global society, building up skills
of analytical thinking and problem solution, collaboration and peaceful coexistence with
others, responsibility for the society, anti-corruption attitude, awareness of one’s duty and
one’s individual identification as Thai and global citizens, as well as respect to human

richts and cultural diversity
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4000112 AInermansuazatnAIans uIINUTEINU 4(2-4-6)
Science and Mathematics in Daily Life
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Thinking and reasoning, personal finance, data analysis and decision-making,
scientific skills and procedures, science and living factors, application of science for health, life
quality and environment, information technology advancement, analysis and worthwhile use of
information technology, online social media and ways of living in the digital age, and integration of
science, mathematics and information technology, to solve everyday problems for benefits of

living and working

4000113 AU lanazn1shRING 3(2-2-5)
Digital Literacy
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Digital literacy concept, rights and responsibilities, digital media access,

digital communication, digital security, digital media understanding, digital society practices,

digital health and wellness, digital commerce, digital law and future digital technology
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2511209 Snvenledu 3(3-0-6)
Introduction to Psychology
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Fundamental knowledge of behavioral sciences and psychology, history,
meaning, importance, methodology, scope of studying in psychology, view points and
school of psychology, including human growth and development, behavior and cause of
human behavior, basic physiology about behavior, heredity and environment, emotion,
intelligence, memory, forgetfulness, thinking, motivation, perception, learning, personality,
attitude, conflict, mental health and adjustment, the application of psychology to be

useful in any situations

2511105 ANINYINAIUINT 3(3-0-6)
Developmental Psychology

n3zUUNITNIsRsyAvIanazniIsilasuudacdludiusng 9 vosuywd

v v a

NSNWAUINITUALBNTNAT 9 TNadan15R3LAUTAkALIMUINITVRINYYE NqulitAeiu

ININYINAUINTT N157IANUTIRNAUINTVRIUYBIA AU JauTaunsTossiluaiumng 9

=

WBNITHAINIAULDILAE I DUUTENDUMIETAILINITNNAIUIINIY AMUINITNI9A U TU ]

v v

WAILINIINNATUFIAY WAUINIITNNAUERT QYL RRIUINITNIAUATE5TTY

Procedure in human growth and changing in human factors, principles of
development and influence affecting human growth and development, theories that
involve developmental psychology, understanding in human development from
fertilization to an old age for person and others development including physical
development, emotional development, social development, intellectual development

and moral development,
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2511210 IInryaFnnmLazn1TUTUAD 3(2-2-5)
Psychology of Personality and Adjustment
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Meaning, history and theories of personality, the influence factors of human
personality, understanding about personality of person and others, measurement of
personality, personality development, defense mechanism and method for adjustment,
balancing in life and work, prevention and solving in any problem behavior, practice
analysis about behavior and personality from literatures and films, applying knowledge for

enhancing happiness of living

2511705 IMLINTTIU3 3(2-2-5)
Learning Psychology
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Concepts and theories of learning by psychologist in each groups, kinds of
learning, 21% century learning skills, the application of concepts and theories as a guide

for apply to work in departments or organizations and daily life

2512108 Inmenflunjuazigeensy 3(3-0-6)
Psychology of Adult and Older Person
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Development and changes in various fields including physical, emotional
and mental, social and personality of adult and older person, developmental theories
about adulthood and older person, adjustment problem in working of adult, generation
gap of people at work, including pre-post retirement, activity arrangement for enhancing

physical health, mental health and quality of life for adult and older person

2513724 ANSYANENSLAZININGIIAINTIY 3(2-2-5)

Ergonomics and Engineering Psychology
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Relationship of organ system in human body system which have influence
to sensation, perception and behavior, human anatomy, human motion, anthropometry,
ergonomics and engineering psychology concept, working condition arrangement, and
work station design by universal design concept, working instrument design, concept of
material transference while working, man and machine interface and working with modern

technique, including safety of working with tools, office appliances and workplace

2512720 AN TUTInUAZN1STINeU 3(2-2-5)
Life and Work Well-being
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Meaning and importance of life and work well-being, psychological
concepts and principles for enhance physical and psychological health, quality of work
life, related factors and encouragement well-being for living and work well-being,
practice activities for develop various types of well-being including happiness apply for

living and working
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2511211 5591V TUVDIUNINING 3(2-2-5)
Ethical Principles of Psychologists
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Ethics of psychologist, code of conduct, morality for psychologist, the law
that involved psychological performance as a professional, human rights, racial diversity,
working with multidisplinary team, ethical problem analysis for psychologist, approach

prevention in morality problem of psychologist, including practice in situation as set

2511303 Inmendepnuszena 3(3-0-6)
Applied Social Psychology
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Behavior of human in society that effect from the other persons, social
cognition, social perception, socialization, attitude and prejudice, interpersonal attraction,
social influence, prosocial behavior, aggression, conflict and peaceful method, group and

social, apply social psychology for social and organizational problem solving

2513316 INMYIANUTUNUT T2 I19YAAR 3(2-2-5)

Psychology of Interpersonal Relations
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Fundamental expression of human behavior in society, understanding of
human behavior, social adjustment that concerned with ages
and interpersonal difference, multiculturalism, personality development, etiquette,
application of psycholosgical principles for encourage the relationship among person,

group, and society

2512721 ANINYINITUINNS 3(2-2-5)

Service Psychology
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Principles of psychology in behavior and needs of individuals about
services, efficiency service, creating attitude and satisfaction in service, enhancing the
personality of the service provider, practice technique in service communication, service
management, customer persuasion for using the service, problem solving with
dissatisfaction of customer, measuring customer satisfaction include service considering

about cultural diversity, industrial services trend in future
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2511706 INMYIYAFINNTIULATDIANITLUBIAY 3(3-0-6)

Introduction to Industrial and Organizational Psychology
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Principles and theories of psychology apply to industry and organization,
concentration in pulling out potential of people to work, considering with the differences
of people at work, perception and working behavior, learning and working behavior,
values, attitudes and satisfaction at work, methods used in the study and research about
human behavior of persons, function of industrial and organizational psychologist,
principles in problem solving at work in organization, working environment, organization

nature and teamwork

2512722 wsegslalunisvineu 3(3-0-6)
Work Motivation
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Principles and procedure in motivation, motivation theories in any groups of

psychologist, the motivation which leading persons to target behavior, morale, job

satisfaction and engagement, motivation techniques for increase efficiency at work
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2513725 ININYIYAAINST 3(2-2-5)
Personnel Psychology
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Importance and procedure in personnel management applying theories,
principles, skills and techniques of psychology in human resource management procedure,
job analysis, manpower management, recruitment and selection, personnel retention by
particular in awarding and punishment as learning theories, welfare management with
hygiene factors and motivation factors, performance appraisal, human resource
development, career development, morale creation, industrial  relations, and
organizational engagement including information technology for human resource
management in serveral occupations

2513726 nsUsungAnssuluasAnig 3(2-2-5)

Behavior Modification in Organization
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Meaning, history, importance, concepts and theories of learning for
behavior modification, the application of learning theories in behavior modification to
considerate of working behavior of persons in organization, the evaluation of behavior
adjustment of persons in organization and building the experience by group practice,

including behavior modification experimental program in any situations in organization
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Labor Law for Industrial and Organizational Psychologist
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Labor law and other acts related which task of industrial and organizational
psychologist, labor relations, labor protection, social security, compensation, safety

security health and environment the establishment of law site courts and labor lawsuit,
international agreement or treaty about human resource emphasize on methodologies for

solving industrial relations problems, including modern knowledge in labor code, work
regulations, welfare management, wage administration, severance pay, discipline and

complaint, demand management, bargaining process, and labor dispute

2513728 ANSNAFIUNIRININY1TUBIANNS 3(2-2-5)

Psychological Testing in Organization
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Theories, principles, skills, techniques of psychological testing. personnel
recruitment by weighted application blank, biographical inventories, personnel selection,
placement and promotion by tests and interview techniques with psycholosgical questions,
including of practice to create and improve psychological tools about human resource
development, career development, including of survey in employee or customer needs

and satisfaction
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Introduction to Organization Development
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Concept and model of organization development principle emphasize in
behavioral management approach, problem analysis in organizational changing that affect
to structural and cultural organization, using several strategies and interventions in the
organization development, such manufacturing, distribution, and service firms, social and
organization factors, attitudes of human at work, integration between personnel growth of

members in organization with organizational objective

2513603 n1suszgnansiiAUsnenluasanis 3(2-2-5)

Application of Counseling in Organization
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Meaning and components of counseling in organization, qualifications and
ethics of counselor, principles and methodologies of counseling service for person in
organization, applied techniques and practice of counseling for solving problem of person
in organization, skill practice in person and group counseling by considering cause and
providing assistance to person in organization and practice evaluation of counseling in

organization
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Application of Psychology for Human Resource Development
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Importance and procedure in human resource development, applying the
theories, principles and skills of psychology to apply for analyzing training and
development needs, training and seminar administration, and human resource
development evaluation by using psychological techniques and skills, including training

practice in active situations

2514904 fUNUIMNANMYIYATINNTIULATDIANT 3(2-2-5)

Seminar in Industrial and Organizational Psychology
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Analyzing the concepts, problem, progression and movement in industrial
and organizational psychology sectors, finding research and visiting field trip in industrial
and organizational psychology, application of knowledge and experience to exchange,
analyze, synthesis, evaluate and discuss in concept and theories of industrial and
organizational psychology, project or seminars management, including the practicum in
seminar arrangement for presentation to develop career path in industrial and

organizational psychology
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Statistic and Research Methodologies in Psychology
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Principle of statistics, scales and variable measurement, selected statistics,
statistical techniques of data analysis, hypothesis testing, interpretation of computer
programs for statistical analysis, methodologies in psychology research, research
proposal, research design, literature review, sampling technique, creation the tools for
psychology research, psycholosgical test, measurement quality of tools in reliability and
validity, collecting in psychological data and conceptual writing in psycholosgical research

result, including qualitative research and mixed method research

2514905 N15AuAIBaTEAMSULNINING12NAMNTIULATDIANTS 3 (0-0-9)
Independent Study in Industrial and Organizational Psychology
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To operate in behavioral situation in contemporary and trend to the future,
interesting contemporary issue, problems or issues that discover from organization or
organization analysis, and conduct a study under advisor recommendation by using
research methodology of psychology as a guideline in the study, focus on data collection,

data analysis and report findings as a project, study report or any kind of result

nangmsfauamansingia a1913m130INe1geamMnITULATBIANMT ANsLYYEmansuAzdIALmMans WIneduaiundn 34



uAd. 2
NENIVINWBINULNBNISURURNY

2511707 AHITINEEINIULNININGN 3(3-0-6)
English for Psychologist

nsldnwdnguiuiiugiuvedaiven dnvinvensdeansludsziaueng ¢ n1sile
NN381U MIYALaEMTAEY MANNgIUIRIMeT TBnseukakUaunANUvseNauITena
MY UazmsauaIImMYeyan1e@3ningwesruunaluladansaume

Using an introduction English language for psychology, practice
communication skill in any issue, listening, reading, speaking, and writing, vocabulary in
psychology, reading and translation in psychological articles or research, and searching

psychological information from information technology system

2512723 METINEFMFULNINING12AAINNTTULATDIANTS 3(3-0-6)

English for Industrial and Organizational Psychologist

awdanquilfluindnininegramnssuuaresdnis msilnsinuznisilanas
M LA diwau nMsdunvaliy wazunaunueng 9 Aldlunisiadeluaniunisal
19 9 MAgaeaiunIsien mwsinguilisadesfunszuiumsuimminensuyud 919
vinwgn1seunarnndouonansing 4 Mldlussdnisgeamnssy BnufuAnisldnundangs
Tuaanunsaiiiivua

English using for industrial and organizational psychologist by practice the
skill of listening and speaking, particularly in vocabulary, idioms, job interview and
conversations in any work situations, English language that involved human resource
management procedure, and skill of reading and writing documents in organization,

practice English in situations as set

2512724 NMEDINUEINSULNIN N TUNTTN UL U IRUGTTY 3(3-0-6)
English for Psychologist at Work in Cross-cultural

NaNNIT A IYITINEAUNITYINIUTINTRINETTN dnyale JULUY wualdy
1931518019199 wluuIunn1vinuresindninen nisnauineslunisldniedingy
ilensdeansludenudinsiausssy Muinisuazn1snagunIney Jszfutymninianiu
Tumsyeuiifnnnmsiifasnsuasgsuasiiiugiumeiausssuiunndsty
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Principles about using English language and working in cross-cultural,
characteristics, patterns and trend of using English in working context for psychologist,
to develop skills in using English language for communication in different cultural society,
gesture and speech in issues about language in work that causes from sender and receiver
which have difference in cultural base

nguIvILReN

2512229 #33303N8 : 3(3-0-6)
Physiological Psychology

sadaa a !

Anudiusvemthinisiamluszuunne) melusniguywdniddnsnasenis

WEAINGANTSN  AIUNINELAZAIMAYDITNEITLUTUTIM SaumnTIon1sUesiunnuiinuniiniednle
Nazdanasnsng

Relationship of function of human body system which have influence to
behavior response, meaning and cause of psychosomatics including prevention method of
mental disorder that effect to body

2513604 InMeINsUINEN 3(3-0-6)
Counseling Psychology

[ v

AMUNNIY ANAIAY NANLUBIAY ITNIT WUIAALAENG B VBITATNEN
n15UFn®1 S99 unveIn1shiA1USN®T nseuun1sIRAIUSAYY LagasTeIUTINVOY
A LiAUSN

Definitions, importance, fundamental principles, methodology and theories
of counseling psychology, including scope, processes of counseling and the ethics of

counselor

2512230 ININYUTINNG 3(3-0-6)
Buddhism Psychology

LudAakagnannynsaraultuniIsiuseuineuluaiudlg 9 Aunannis
n193niner arndudinu 3ndiidn 3alidrin anuile ersudl Auidnindn
N13adanaInuasng anudaudanieluiala Audesnisvesuywd IFnsimuIAnenIn
VBIUYBINUNTNN1INNsAIEUT AnwrdnIngwuinsTuanaludluiviningingueen
LAENFYANMSIMsMAAUIFIe Lo nsisaiindiauna uaznsinanSiitewnunde

nangmsfauamansingia a1913m130INe1geamMnITULATBIANMT ANsLYYEmansuAzdIALmMans WIneduaiundn 36



UAv. 2

Concepts and principles of Buddhism by comparing with psychology
principles, self, consciousness, unconsciousness, belief, emotion, cognition, faithfulness
building, internal conflict, human needs, methods to develop the human potential as
Buddhism concepts, studying in psychology from western and eastern principle, and the
integration of Buddhism and psychology in order to maintain life balance and meditation

for mind development

2512231 ANAINYILYIUIN 3(3-0-6)
Positive Psychology

ALY AT UNIT0ITAINENTIVIN NENNITHALNTLUIUNITNIY
mednvesiywd lneidunmsaafieussaanuamsavesyaaatunisiaiuaisanuaiyiomi
WinuAsouATY NaukazyuYY NIsAUMILazNsTMLIENan a1 salddinlaegadiaiuge
nsawIRuATluaues NMTUIANEINNTavemULeY Nsuadlanluwid n1sliaunds iU
nsilanugy Anufianelaludin

Meaning, history of positive psychology, principles and procedure of mental
functions of human, concentration in thinking abilities to achieve their individual growth
for family, group and community, searching and development of capabilities to live with
happiness, self-value development, self-efficacy, optimistic, hope including happiness, life

satisfaction

2513201 ININYINIINAADY 3(2-2-5)
Experimental Psychology

NANNIT 35015 Useian JULUU ASEUIUNITNAGEININTATNGT Uae
nsfineonkuLLKUNTIARBIFLARAneT TesUkuunIvnaesiuiesl foRn1suaznisnnaes
Tunaaunu Tudsediuiliferfunginssuuagnszurunismednvesuyudludurieg s
NSRNWEUTIBNUNITNAABININNNTABUHURATS

Principles, methodologies, categories, models, experimental psychology
process and to practice experimental design both laboratory and field experiments that
involve in any human behavior and mental process including the report written practice

from actual operation
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2513202 ANINYIAANNLUDIAU 3(3-0-6)
Introduction of Clinical Psychology

U5 IRLagUIARTUGIUNIAUIAINGIAGTEN UNUIMLAENITYINNUYDILNTNTINET
AddN N15USENULaEN1SUNITANI9NINGIARTN NIShALULAEUBINUAIURAUNR
Y1936 A5TYIUTTUVDIUNININYIAALN

History and basic concepts on clinical psychology, the role and work of
clinical psycholosgist, evaluation and therapy in clinical psychology, solving and prevention

on mind abnormality and clinical psychologist ethics

2513203 N5IANARAZNISNATDUNININING 3(2-2-5)

Psychological Measurement and Testing

n¥nnisidesdulunisfana nszuiuntsnaasuuasnisuszifiuna
V1930INeT UTENNUagaN¥svauUNAAaUNNININY N13as1kasnIsdenlduuunaaeu
faenadeariugauszasd nsinujoalduvunaaeunisininer mslviazuuy nsudana
MNUULYIAABY MIUsziiuauMYesAIesile uazassenussalumsliuuunaasuiiiisadesiy
ININYINSANY InINeIYPENANLAEIRINIFIAY

Fundamental of measurement, testing and evaluation process in
psychology, categories and types of psychological test, creation and selection of test that
coincide with the objectives setting, practicum in psychological test, scoring, interpretation
the result of test, quality evaluation of instrument, and ethics of psychological test that

involve with educational psychology, personality psychology and social psychology

2513204 AN5ANNISAULASEATUDIANS 3(2-2-5)

Stress Management in Organization

ANUNUIELAEAINUAIAYVBIAINULATEA AN HUOIAIINLATEA
LazkaTeInATEafiidoyaratian e mLarn1einla dafefiAeadestuainunien
TuBiaUsgifunasnsvinau ngud wdnns Bnnstunisudlouagnisiiniieriounaisannaien
PUTBAITAN )

Definition and importance of stress, cause and result on stress that effect to

physical and mental health, factors related to stress in daily life and working, theories,

principles and techniques in stress releasing and particularly in various relaxing practices
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2513731 AUIMeINIFmSuTindnInen 3(3-0-6)
Business Knowledge for Psychologist

LuaAa Nuiuazndnnimiegsfafiiiertesiunisndn n1snain A3y
M3t nguuessia Laziasusaandgsna ietmdszendldfunisviauvesindsine
OAEVINTTUUALOIANNT MINATIEINGANTTNVRIYARALLDIANTEIRY Nsltiedasiionadsinen
Tunswennsaldaidiamsgsiaftensudlatigmluimsgsia

Concept, theories and principles of business about production, marketing,
finance, accounting, business law, and business economics for applying to working of
industrial and organizational psychologist, analysis in human behavior in business sector,
forecasting the business indicators by using psychological tools for solving problems in the
business field

2512725 nsandulanaznisuidgmluasanis 3(2-2-5)

Decision-making and Problem-solving in Organization

Ussiavvesdlymininiuluesdnis msiaseidam msdenisnisudtam
WUININITASNANUANESI9ETTA NYuuaznszuiuntsdndula nisandunisuitdyminay
N5UsBLEUNG §1119lWBIANTT TAUSTTUBIANT UNUIMKALAIUTITINETRIRIIMAEENTAINe
guaInnIsukazesrnIsonisanaulauasuidaymilueednig imﬁu’qLLmﬁmmqwﬁLLasmamwu
299210 TALITUDIANTT N1519591ADTOIEMSUNITUNT Y NIAIBITAS 9 iauﬁaﬂg‘jﬁﬁ
Tuanunsaliidinun wagfnwiisnsadsrnusiuiiowasnisutsduluasdnig

Type of organizational problems, analyze problem, selection of
methodology to solve the problem, approach of building of creative thinking, theories and
procedure in decision making, management of problem solving and evaluation, power in
organization, organizational culture, role and challenge of leader and industrial and
organizational psychologist for decision making and problem solving in organization,
including a concept, theories and affection of organizational conflict, the negotiation for
problem solving with any method, including practice in situation as set and the building

for collaboration and competition in organization
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2512726 IMLINITAAIALALEUTINA 3(2-2-5)
Marketing and Consumer Psychology

Tadunildnsnasienisandulavesuilaa usegdla nssud msiseus yadnam
wagdiruaf unumvestindmding fiigidesiunisnatawaziusina  nsuszendldnguini
IInenlunsduasufangsunnITIaIataiaUsEaNsANLINTY

Influence factors in decision making of consumer behavior, motivation,
perception, learning, personality and attitude, roles of psychologist that involve marketing
and consumer, the application of psychological theories to promote the marketing

activities for more efficiency

2512727 %m%wmmiu“]upﬁﬁqLLazmsﬁwmﬁmqu 3(2-2-5)

Psychology of Leadership and Teamwork Development

WeAnTTNYeIn 89AUTENOU UNUIMUAaEUEITive afinTEiufng 9
Tusadnis nquiiAsatesiuanzgiuasnmsimunfinny audnuariidwavoih yadnam
vouth Jedeiifidviwasronginssuvesynnauaznguviney gihiunsuunginssuiiduliam
TuasAnisuaznsimwinadnuazlunsdugin savisRnssudaaiamginssunisviinududi
shedningnsuimaitensfauineliiussansam

Leader behavior, components, roles and duty of leader in any levels in
organization, theories of leadership and team development, personality of leader, the
factors influencing to behavior of person and work group, leader and behavior
modification in case of organizational problem and development of characteristics for
leader including the supporting activity of teamwork behavior with management

psychology for teamwork development as efficiency

2513732 ImInenisaeansluesdnig 3(2-2-5)

Psychology of Communication in Organization

LUIAALAENTEUIUNITARANTVRIYARINT PUBIANIT NOANTTUVDIUY WY
ATUNTYT NTBATIEVAIYIVIING AURANANTENINYARALALNAUUARE AgUseendAus
nedadngnietasuasialszansainlunisiadedaaislusdnis n1suseduius
n139an1sAUYIIRe Aalenisuseyuegralidsednsain uazn1sldnisdeansieainausegela
CPRICANRY s - 1 a ua I = a a
wselduinilayrainsluesdnisivelinansufianuduliegrsfiussd@nsam
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Concepts and procedure in communication of working persons in
organization, human behavior in language, gesture analysis, difference among persons
and groups by application of psychology knowledge to enhance the efficiency of
communication in the organization, public relations, rumor management, arts of efficiency
meeting, communication to build up the motivation and persuasion to other employees

in organization for work accomplishment

2512232 gun1mAnlun1vineu 3(2-2-5)
Mental Health at Work

auvIneuazanuddyvesgunmanlunsviieu Jedeiidmasiogunminues
UAAINTIUBIANTT AMUFUNUTTENINGUAINNERAZEUNINTR UTELANTBIANURAUNANITA
woAnssuilidssdennuiuiisiamisnisuaziale nsUsusuaznisasieanugy Jeymn
fuguamiaiifeadestunisiinu anueieanagnisinnisanuiaioalunisineu
msldededlouaznsruiunismadainelunisusaiuanueden nstestusazuilotlym
AuauAmInlun1sinenu nsduaSuguninidaluednis mmﬁ’j\ﬁmiﬂizqﬂﬁwqwﬁmﬁmiwm
Lﬁau‘%mimmm‘%amLLagcJamawmﬂm,ﬂ‘ﬁsmﬁlugﬂquﬁf\miiu

Meaning and importance in mental health at work, the factors that effect to
mental health of person in organization, relationship between physical and mental health,
types of mental disorder, the risk behavior in physical and mental illness, adjustment and
building the happiness, problems in mental health at work, stress and stress management
at work, instrument using and psychological procedure for evaluate stress, prevention and
problem solving in mental health at work, the enhancement of mental health in
organization including the application of psychological theories for stress management and

stress releasing by activities

2513733 wqanssuﬁtﬂu{]mum@iaaaﬁmi 3(3-0-6)

Behavioral Problems in Organization

auvuisvesngianssuifutdyni lnowd1ladeamnuaznadns
yanginssuvesyanaiiuiiygmvesesdnisduardanadonisinnisnginssuesdnis TIU%9
N133MUNUTELANVRINGANTTUFINGTY AITANAIUNIUNA N1FITasiania n1sAnnITNTY
NFANNINGUILINLALNITNTETIMITARUUA 9 TueeAns IneUssenduulfn NgunIeaniven
d1nuAngn iswgeans enisinnig niemansluaiving q Mfeades tileuunginssy
Pdudymdinanldlidmaduausessinis
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Meaning of deviant behavior by understanding cause and effect of
organization behavior problem affect to organizational management including classification
of behaviors, sexual harassment, drug and gambling addict, burglary employer and several
types of corruption by applying principles in psychological theories, sociology, economics,
management science or several related science for modification these behavioral

problems in negative affect to organization

2513907 Wadaminaulan1ainmegnainssuuazasAns 3(2-2-5)

Selected Topics in Industrial and Organizational Psychology

AUAT LRI NS 8YIAINTTUTIVINITNAEIT0INUTATINY19Aa NN TTULAE
23An13 Fudulsznuinaulalutegtunsouunilduluowan lnedeuisesdugluuussnu uas
dnauelutusey meldmuwugianensddaou

Selected topics or academic activities which related to industrial and

organizational psychology about interested issue in current or future trend, compile into a

report and present under instructor consulting

nangmsfauamansingia a1913m130INe1geamMnITULATBIANMT ANsLYYEmansuAzdIALmMans WIneduaiundn a2



1Aw. 2
1 2R fa IS
NAUNNUIZAUNITUIVIIN

2513908 nsrnUfuRn1sluuvasanu 2(90)

Practicum in Workplace

n1sHNUURLlunUIgUuINEIT0901UIATING19AA NN TTURATBIANIS
nsdunaazildmswyfiRnu uarduasgiesnanuinlaanaaiulsenaunis

Practice of industrial and organizational in workplace, observation and

participation at workplace and synthesize knowledge from enterprise

2514906 N1SANUsZAUNIIAYIINANING1QAAMNTIUUAZDIANS  3(400)

Field Experience in Industrial and Organizational Psychology

NIANUIEAUNITARTINAUTAINGIRAFIMNTTULAZBIANTS TIUAVAIVIIV TN
u lumheanunmesguasionvu ludnvazauifedesiunssuumsasmuazAndenyaains
Tueadnis Msssednw muiwuminensyaea aaeaauliidunwuushiiAsafusmuims
yana a16ldn1sAuANguATeI81a1TinUTnwnarfuinisluniisam laodalidy
nMsfinUszaunisalivnmaonnianisinu elviinaug mnandile inveuazsiauaid f
Tunisviailusinan

A practicum of field experience in industrial and organizational psychology
with any professions in related job including procedure of recruitment and selection in
organization, retention, human resource development and counseling in personnel
function under supervision of advisor and executive in institute throughout the semester

leading to knowledge, understanding, skill and a good attitude in future work
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Introduction to Psychology Introduction to Psychology
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wAnssy fugnssunardiandon e13ual | noAnssy WugnssuLazAewindon ensual
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Tupusing 9 1o ARG 9 1a

A study of fundamental knowledge of
behavior and psychology, history, meaning, Fundamental knowledge of behavioral
importance, methodology, scope of studying | sciences and psychology, history, meaning,
in psychology, view points and school of | importance, methodology, scope of studying
psychology, including human growth and |in psychology, view points and school of
development, cause and effect of human | Psychology, including human growth and
behavior in general, physiology of behavior, development, behavior and cause of human
heredity — and environment,  emotion, behavior, basic physiology about behavior,
intelligence, memory, forgetting, thinking, | heredity —~and  environment,  emotion,
motivation, perception, learning, personality, | intelligence, memory, forgetfulness, thinking,
attitude, conflict, mental health and | Motivation, perception, learning, personality,
adjustment, and the application of psychology | attitude, —conflict, mental health and

to be useful in any situations. adjustment, the application of psychology to
be useful in any situations
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2511104 IAINYIRAUING  3(3-0-6)
Developmental Psychology
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A study of procedure in human growth
and changing in human factors, principles of
development and influence of human growth
that
psychology,

and development, theories involve

developmental human

development from fertilization to an old age

i. e. , physical development, otional
development, social development,
intellectual ~ development and  moral

development.

2511105 INIMNYINAUINTG 3(3-0-6)
Developmental Psychology
nszuaunNITnITasyLAavlanas
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AIUDILTIIU

Procedure in human g¢rowth and
changing in human factors, principles of
development and influence affecting human
growth and development, theories that
involve developmental psychology,
understanding in human development from

fertilization to an old age for person and

others development including physical
development, emotional development,
social development, intellectual

development and moral development,
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2511206 InMYYARNANLAZNTUTUAD
3(3-0-6)
Psychology of Personality and
Adjustment

Anwiaarununy auduninasngu
yadnnn Jadeiifianinadeyndnnmussnd
WWNTTANANIIYATNAIN N1TWAUIYATAAIN
natnuagiznislun1suiudl annuaunaly
nsadiudinuaznsinenu nmsdesiuiaziily
woAnssuidutom

A study of meaning, history and

theories of personality, the influence factors

of human personality, measurement of

personality, personality development,

defense mechanism and prevention for

adjustment, balancing in life and work,

prevention and solving in any problem

behavior.

2511210 IMIMEIYARNMNLALNTUTUA?
3(2-2-5)

Psychology of Personality and

Adjustment

Auruie Aaduniuasngug
yadnam Jadefiidnsnasoyndnain
veauywd nsvianudilaieifuyadnam
YesnuLeILazgdY Bn3iananiayainatm
NsHAILIYARNAIN NaTs1UN1sUBI UAULEY
LarIaN15luNISUSTUM ANLaNgalun1saiiy
Finuazn13vinu nMstesiulazuilunginssy
Aduilym AndesgingAnssunazyadnam
1NITTUNTTUNTONMEUAT N1TUTBENAANILS
iiensadrsmnugalunisdniudi

Meaning, history and theories of
personality, the influence factors of human
personality, understanding about personality
of person and others, measurement of
personality,

personality  development,

defense mechanism and method for

adjustment, balancing in life and work,
prevention and solving in any problem
behavior, practice analysis about behavior
and personality from literatures and films,
applying knowledge for enhancing happiness

of living
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2512717 InInensizens 3(2-2-5)
Learning Psychology

ANYILUIAALAENA BNTTIUIIULLIAR
vouindaInelungusing o Ussnnvesnisiseu;
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n1siTeuuIdAIgiLasinUjua 294
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wuInedmsunisussenaldlunisuireu
Audninearludinlsedniu

A study of concepts and theories in
learning by psychologist in each groups, kinds
of learning, transfer of learning, application of
concepts and theories in learning to analyze
and practice, including research results that
related in learning as a guide for the
application in psychological operation and

daily life.

2511705 INLINTIEUS 3(2-2-5)
Learning Psychology

WUIAALAENUNNITHTEUTAUUUIAR
voatnIninertunquiieg Uszianves
M3Beus inwennsiSousluanissuil 21 msth
wwIRAuazng N sseuiudukuId iy
n1sUsrenaldlunisuuinulumiienunie
asAmswaglutinuseiniu

Concepts and theories of learning by
psychologist in each groups, kinds of learning,
21% century learning skills, the application of
concepts and theories as a guide for apply
to work in departments or organizations and
daily life
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2513721 N38AERIHAZININGIIAINTTY
3(3-0-6)
Ergonomics and Engineering Psychology
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Tunsufoanu uwwadaieadunislendreian
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Tunsvihauludiuveaniesile gunsaldineu
LAZAD AT

A study of concept and scope of
engineering psychology, ergonomics, human
anatomy, the analysis of human motion and
body measurement for application to work,
workplace design in working area, physical
environment and work instrument, concept of
material transference while working, hygiene
factors and motivation factors, relationship
between man and machine, including safety
of working in tools, office appliances and

workplace.

2513724 N15EAERIHAZININGIIAINTIY
3(2-2-5)
Ergonomics and Engineering Psychology
ANFUNUTVDITTUUDTEIZANY 9
aolusnsnieuywd fifidnswasenisidn
N153U3 wagngAnTsN Neglmaransvednyd
nsiedeulvivesuywd n1sindadiusianie
YWY WUIAANIINITEAIANTHALTATINEGN
Fanssu nsdaaaruiilunisiicuuay
N1508NWUVANIUAYI9IUATLULYIA
orseanilag nseenuuuinieaiieofldlunis
UioRsu wundaieadunisiadoudiedag
TuraeUfURau aruduiusszniteaunu
\A30edns nsvheudmtunaluladadioln
sauveauvasafelunisinaulunisld
\3edile guUnsald ey wazan vy

Relationship of organ system in human
body influence to

sensation, perception and behavior, human

system which have

anatomy, human motion, anthropometry,
ergonomics and engineering psychology
concept, working condition arrangement, and
work station design by universal design
concept, working instrument design, concept
of material transference while working, man
and machine interface and working with
modern technique, including safety of
working with tools, office appliances and

workplace
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Social Psychology

AnwingAnssuvesyanaludeaniiiy
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A study of behavior of human in
society that effect from the other persons, the
application of the psychological principles to
human behavior that related to any situations,
including the relationship among social
groups, role of leaders and subordinates in
society, analysis and understanding of testing
in  sociometry, social collaboration and
conflict, initiation and changing in attitude, and
social

problem solving by psychological

methodologies.

2511303 InInendeauuszand 3(3-0-6)

Applied Social Psychology

waAnssuvesyanafidunasin
nsnsyvinresyAnady n135AnN1edany
n135uimedany dapudsein iruafuavans
WeRagATENINIYAAR BnSnaniadeny
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ANUTALEAFURIT nquiudeay 3nInen
Feauvszgndiiionisuiladymdsanuas
BIANNT

Behavior of human in society that

effect from the other persons, social
cognition, social perception, socialization,
attitude

attraction,

and  prejudice, interpersonal

social  influence, prosocial
behavior, aggression, conflict and peaceful
method, group and social, apply social
psychology for social and organizational

problem solving
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3(2-2-5)
Psychology of Interpersonal Relations
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A study of fundamental expression of
human behavior in society, analysis and
understanding of human behavior, social
adjustment that concerned interpersonal
difference, human relations in working, team
building and team relations, application of
psychological concept and principle i. e.
psychological principles of humanism and
behaviorism to encourage the relationship

among person, group and society.

2513316 InINYIANUFUNUSTENT19YARA
3(2-2-5)
Psychology of Interpersonal Relations
flugIuNITLARIEaNTBINGANTTLTEA
yaaatudiau nsidlanginssuuywd
n1sUSudmadanulagA1dafaninuunneing
FENINTIRATYAAR WU TMUTTTU NITWRIUN
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n1sUszgnaldnanininealunisdeasy
ANUFITUSEUAsENINIUARa NuLaTAIAY

Fundamental expression of human
behavior in society, understanding of human
behavior, social adjustment that concerned
with ages and interpersonal difference,
multiculturalism, personality development,
etiquette, application of psychological
principles for encourage the relationship

among person, group, and society
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2512713 IRIMNYINITUINTG 3(3-0-6)
Service Psychology
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A study of fundamental concept of
human need, the application of theories and
methodologies in psychology theories to serve
the human need of individual service, the
service. methodology for effective and
embedding the good attitude in service, the
volunteerism and public mind, principle of
public relations in service, methodology of
customer persuasion, problem solving in
dissatisfaction  of

customer,  including

techniques in customer satisfaction survey.

2512721 INIMNYINISUINNG  3(2-2-5)
Service Psychology
NANNIININIRTNGINTUNGANTTURAE
ANUFBINIsYBIYARATILABITBAAULUIANS
115U3n15ATUsEANE AN N1sadsannfnas
Aufenelaluaruusnis nastasuasine
UASNNNYRIRLIUINNS AsEnAdANTEeanT
N1SUSNNT MSUIMISNISUIMT N15slagnenti
ultuinig msudlaiywislognnlifianela
n1siaanuiianalavesgnan nasliusnisiag
ANT9D9AINURAINTATYNIIATUTMUTTTH
wwIltuvesgeamnssuuinsiuewiag

Principles of psychology in behavior
and needs of individuals about services,
efficiency service, creating attitude and
the

personality of the service provider, practice

satisfaction in  service, enhancing
technique in service communication, service

management, customer persuasion for using

the  service, problem solving  with
dissatisfaction of customer, measuring
customer  satisfaction include service

considering about cultural diversity, industrial

services trend in future
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2511703 IAINY1QAHINNTIUUAY
asfn1siloedu 3(3-0-6)
Introduction to Industrial and
Organizational Psychology

ANYINTNNITUAENUIN1ITATINGD
fiunltluesdnis Taesjatulassaiaesdnis
WlgUI88IANTT TUUTTIUBIANIT TEUUNITUINNS
Y848IANTS WaAnssuyaaalueaAnis
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A study of principles and theories of
apply in
in  organizational

psychology to organization,

concentration structure,
organizational policy, organizational culture,
system of organizational management, human
behavior in organization, relationship between
man and machine, methodology as an
industrial and organizational psychologist uses
in studying and research of human behavior in
working, including planning, the allocation of
motivation and

work, job  placement,

controlling at work, coordination and
communication in organization, confrontation
and negotiation, able to apply for efficiency

capability as an effectiveness.

2511706 ININYIYATINNTTULAZDIANTS
\osdu 3(3-0-6)
Introduction to Industrial and
Organizational Psychology

wanMsuarnguin1sdnineriitanldlu
2NAMNTTUUATBIANTT Y duN1TAeAnenw
vaguanaui1ldlunisvinaru laganils
ANNLANASTENIYARATUNTTYIY N155US
AUNHANTIUNITYINU N15iTBUSAUNgANTIY
N3 Alley LaeRkazANTianallua
Fn19ildlunisAnuiuaridengfinssy
A1391191u89YARINS uiAvesnIaine
PAAINNITULALBIANTT NanlunITwATaym
n15veulueaAnis anmuandenlunisvieu
53U ATEIBIANITIAarNITYII T Uy

Principles and theories of psychology

apply to
concentration in pulling out potential of

industry and  organization,

people to work, considering with the
differences of people at work, perception
and working behavior, learning and working
behavior, values, attitudes and satisfaction at
work, methods used in the study and
research about human behavior of persons,
function of industrial and organizational
psychologist, principles in problem solving at
work in organization, working environment,

organization nature and teamwork
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2512719 useslalun1sviteu 3(3-0-6)
Work Motivation

Anwmannisuaznszuaunisiunisgela
nufn133etamuuulIfinvengulindninen
AudrRgueanisgslalunisivdsundas
NOANTIU WUINUNITIATIERAIUNITAILAY
dauandeuliioldonudnn1TnaNTEUIUNIS
lunsydlalviyaransevimgnssuludidvang
fAfmun anuianelalunsufifaulussdnng
ANuFuTusTEnIneaNuianela usegelavas
Usednsainlunisinenu uazmailanisgala
Tunsiiiudsgavsamlunsvien

A study of principles and procedure in
motivation, motivation theories in any groups
of psychologist, importance of motivation in
changed behavior, the paths of analysis in
situations and environment for selection the
principles and methodology in motivation for
the person act in expected behavior, job
satisfaction in  organization, relationship
between job satisfaction, work motivation and
efficiency at work, and motivation techniques

for increase efficiency at work.

2512722 u5999talun1svineu 3(3-0-6)
Work Motivation

NaNNITHAZATEUIUNITIUNITPLR
naufn133elanunuIAnveIngutnining,
nsgslaliyananszvimginssulugidmuned
nvue viguazniasla arruianelalu
n13UfuReu anuyniuluesdns inalians
ylafienelifAnuszansanlunsvhay

Principles and  procedure in
motivation, motivation theories in any groups
of psychologist, the motivation which leading
persons to target behavior, morale, job
satisfaction and engagement, motivation

techniques for increase efficiency at work
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2513717 InMe1YAaINT 3(3-0-6)
Personnel Psychology

ANYIAIUAIAYLaYNTZUIUNITLY
N15U3MI5IANTTAUYARINT Laun1suseend
NOwy NN Ninwrkazinallan193ninegd
laua ngufinisgela nquinissui vged
N19iTeu3 Nguuadnain vanininen
Awduussznineyana nannisAndedeans
MaTemMeN inweaunainngy vinvenisdeny
15 watenslemUsne) wasdningIn1suiiig
wldlunsgurunsusmsmninensuywd  laun
N13AIIMUAZNTAALRBNAYUARINT N1551595nW1
yaansiagmsauganndumineu Tnesjudy
walAlUNITFUNIYAIUAIEAIIUNITA TN
n15tseTanagnisadlnenunguinisiseus
n1sdnadannisatedadeeniteundonas
Hadvgdla sasamslfiaTesiionedsfineile
Dunmegdsdmiudmvenisuims

A study of importance and procedure
in human resources management by applying
skills

techniques of psychology i. e., motivation

the theories, methodologies, and
theory, perception theory, learning theory,
personality theory, principle of interpersonal
relationship, principle of  psychological
communication, skill of group dynamic, skill of
sociometry, counseling techniques and
management psychology to apply for human
resources management procedure i. e.
recruitment and selection, retention and
retirement, particular in interview techniques
with psychological questions, awarding and
punishment as learning theories, welfare

management with hygiene factors and

motivation factors, including psychological
intervention for

tools as a management

psychology.

2513725 INMBIYAAINT  3(2-2-5)
Personnel Psychology
AMNAIAYLAZNTZUIUNITIUNITUTINS
IANITAIUYAAINT N1SUTZYNANGUEY Mann1T
Vinweuazinadamdaiven aldlunseuiuns
USTIINTNEINTUYBE NI15TLATIERIY
N1TINUHUMAIAY N1TATIMLAZARLEDNUAAR
n13s1sssnwyaansiaenisivisefalazading
MungunIsiseus n1sdnalannisaiedady
9% uliouazdadegela n1suseiliuna
n1sUfuAau n1siuIniwensuywd
nsLIeTN Nsassiniadde geamvngsy
fuNus wazANuKNTUAD8IAN1T TIudIN5LY
wialulagansaumalunsianisminensuywd
Tunannuanganuain

Importance and  procedure  in
personnel management applying theories,
skills

psychology in human resource management

principles, and techniques of

procedure, job  analysis,  manpower

management, recruitment and selection,
personnel retention by particular in awarding
and punishment as learning theories, welfare
management with hygiene factors and
motivation factors, performance appraisal,
human  resource

development, career

development, morale creation, industrial
relations, and organizational engagement
including information technology for human
serveral

resource management in

occupations
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2512711 nsUsungnssuluesanis
3(2-2-5)
Behavior Modification in Organization

AnwiAunung anudunl anudidey
wnAnLazMguin T ousnedninerildlums
Usunganssy  leuA mwﬁﬂ’ﬁ'mﬁaulmt,w
Aanda Msnadeuluuuunanssy NNSSEUINNG
Ugyaundanu nrsusunganssunmelyyiua
N15ATUANAULEY  N1TUSEENAlINguliSous
mm%umumsﬂ%uanﬂiiﬂumﬁﬁmsm
WOANITIUNITNIIUVIYAAALUDIANTT
MsUszdiumsiUAsuLasemginssuvesynna
luesAnisuaziasuuszaunsalalen s
ndu sauvanIsnaaesdalusunsunisuy
ngAnssuluaniunsaling 9 Tuesdnis

A study of meaning, history, importance,
concepts and theories of learning for behavior
modification i.e., classical conditioning theory,
operant conditioning theory, social cognitive
theory, cognitive behavior modification and
self - control, the application of learning

theories in  behavior modification to
considerate of working behavior of persons in
organization, the evaluation of behavior
adjustment of persons in organization and
building the experience by group practice,
including a studying of experiment of behavior
modification program in any situations in

organization.

2513726 msusunganssaluasdnig
3(2-2-5)

Behavior Modification in Organization
ANty AnaLdunn Anudndey
LuIAALAENgWNSITouIMedninendilily
n1sUsungAnssy nsUssynaldnguiiseus
mu%’jumauﬂﬂiﬂ%’quaﬂsiﬂumiﬂa'mm
WOANITTUNITNIIUVBIYAAALUDIANIS
n15UsELiunMTUABULUAI YD NG AnTTHYeY
yaAaluaAnIshaziasuail seaunTaiaag
nsUfTRungy saufisntsmaaesdaluunsy

nsusunginssuluaaunisainie Tuesdnis

Meaning, history, importance,

concepts and theories of learning for
behavior modification, the application of
learning theories in behavior modification to
considerate of working behavior of persons in
organization, the evaluation of behavior
adjustment of persons in organization and
building the experience by group practice,
including behavior modification
experimental program in any situations in

organization
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2513720 N15NAEUNIIN NN TUBIANIS
3(2-2-5)
Psychological Testing in Organization

AN®INITUILVUNAZDUNIIININ YU
Tdlussanis lauwa wuunaasunivadlygn
LuunaasuyAanaIn  uuuiausegala
wuudnauain wuudisiananuianelalu
N15Y1197U WUUIRTIAUAR A5n19FuA1ElAE
A107UN19TATNeY N155IUTINTeYaly
N153LATIEUNGANTIUVRIYARINTIUBIANIT
nsAaldonyanaliloussgidivineu uaz
nsfaldonyanatiienisideudiuniauas
A5AIUNDTN SauTIn1sUsEIuANABINNS
wazANUanalavasningu gnAmsersuUINS
1)

A study of application by using
psychological test in organization i. e. ,
intelligence quotient test, personality test,
motivation test, aptitude test, working
satisfaction application, questionnaire and
interview

techniques with  psychological

questions, collecting data for behavioral

analysis of person in organization, job
recruitment and selection for promotion of
worker and career development, including
need assessment and satisfaction of staff,

customer or client.

2513728 N15NAHDUNINININGIIUBIANTS
3(2-2-5)
Psychological Testing in Organization
9w ¥ANNI3 Ninwe WAlANI9TnTIne)
NISNAFBU N15ATINIUABINTAIETTNTLY
Tuasdasnuuuudsimin msasaaeudsy iR
M3y Msfmdenyanatiieussquiinay
nsideusunuafieLuUNAgey tnAdAnI
Funrvaldrediaiunieininen sauvain
nsa¥ramieufulsiaiesienisiningai
\Aeadostumsianminensuywe nsian
91T FIUDINITAITIVAIUADINITUAL AU
wolavasninaurIagnen

Theories, principles, skills, techniques

of  psychological testing. personnel
recruitment by weighted application blank,
biographical inventories, personnel selection,
placement and promotion by tests and
interview techniques with psychological
questions, including of practice to create and
improve psychological tools about human
resource development, career development,
including of survey in employee or customer

needs and satisfaction
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14 | 2513716 NISWAILIBIANTISHUBIAY 3(3-0-6) 2514707 nsWaILIBRnSIUady

Introduction to Organizational 3(2-2-5)
Development Introduction to Organization
Development
ﬁﬂ‘mﬁqLLmﬁmLLangLLUUL?{mﬁ’wé“ﬂmi LLmﬁmLangLwULﬁﬂ’;ﬁ’UMé’ﬂmaﬂ’mm

UImsnudamginssumians  nsiessikay | esdn1sTiunsuInsnudamginssueans
LLﬁ{jiyﬂ/iﬂlm’liLU%&HLLUaQaﬂﬁﬂﬁiﬁﬁlﬂB\Ia(ﬂ'a ms%Lﬂiﬁzﬁﬂ@ﬁﬁﬂﬁﬂﬂﬂiLU?{&JuLLanaa
lasead1sesdnisuasimusssuesdnis Y93u | eeAn1sfiazdemadolaseadisuasSmusssy
nagnsuazningisildluniswauiesdnis | esdns n1sldnagnéuazningiseng q lu
A9 IATILRUNUIMF LU IN 1T IANLETIFNTT | N1IWRUIBIANIIHI89AN1TATIANITNAR
AuAfveIyAnalun1sYinY AIHANKHEI | A153Rdmg wazn1suns Jadennedeay
AaasyiauladluyanavesauBnately | waresAnts WAuadvesyanalunisvinay
geAMBiniuingUsasiveedn1s lngwiunin | n1skaunaIuauLasyAulndIuynnaves
Seansadiefivay ierundanisiuasuwla am%ﬂmsiuaﬂﬁﬂﬁiL%ﬂﬁuﬁ'maﬂizmﬁ%ﬂ
Tugusing 9 egraduszuu iieUssavinaway | 03An1s
UseA1SNIMUBIDIANIT
A study on concept and model of Concept and model of organization
principle in behavioral science, analyze and | development principle emphasize in
problem solving in changing organization that | behavioral management approach, problem
affect the oreanizational structure and | analysisin organizational changing that affect
organizational culture, factors strategies and | to structural and cultural organization, using
interventions used in the organizational | several strategies and interventions in the
development, analyze role of social and | organization development, such
organization factors, attitudes of human at | manufacturing, distribution, and service firms,
work, an integration between individual | social and organization factors, attitudes of
growth of personnel in organization and | human at work, integration between
objective of organization specific in team | personnel  growth  of members in
building to changing in any factors for | oreanization with organizational objective

efficiency capability as an effectiveness.
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2513602 n1suszgndn1shimUsnuluesdnis
3 (2-2-5)
Application of Counseling in Organization
AN®IANUNUIBUALDIAUTENOUVBINIS
mUSnunlueddn1s AUSNYULLAZITTIUTIU
Yo liA1UInw nann1suagdsnisiiAusnw
iioliuinisunyaainsluesdnis nadanislv
muUsnwkaznsEnyinerlunslvUInw 13
TaUsnwkuungu nsdnlangAnssusing  ves
yanalussdnsiion1sfinnsanliinnutieinde
wiyaaaluaeAnis kagn1sUseiliunanslv
musnwilueAns

A study of meaning and components
of counseling in organization, qualifications
and ethics of counselor, principles and
methodologies of counseling for each person
in organization, techniques and practice of
counseling, group counseling, understanding
of behavior to serve each person in
organization to consider providing assistance
to person in organization, and evaluation of

counseling in organization.

2513603 n1suszanan1sliaUinenluaednis
3(2-2-5)
Application of Counseling in Organization
ANV UIEUALDIAUTENBUYD
nslvdd3nwiluesAnis AndnwuLay
ITYIVTTUVDI IWIAUTNY NANNITUarIENS
Tidusnwielvuinsunyaainslusadnis
Tnsnnsuszgndimaiianislidsnululdide
wiledgymidneg vesynaaluesAnis uay
AnvinwerlunislidrUsnwiuuusiouananay
wuungulagfiansaunfeannguosdamiiin
Jufiuyaealuosdmsuaznsliauthemieun
yaralueadnig  swstan1sinnnsUssdiuea
Tunslismuinuluesdnis

Meaning and components of counseling
in organization, qualifications and ethics of
counselor, principles and methodologies of
counseling service for person in organization,
applied techniques and practice of
counseling for solving problem of person in
organization, skill practice in person and
group counseling by considering cause and
providing assistance to person in organization
and practice evaluation of counseling in

organization
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2513710 MsUszgnAInIMeLitansa
NIWeINTUYRES 3(2-2-5)
Application of Psychology for Human
Resources Development

Anwinrudifguaznszuiunisiy
nsRaLIMIneINsuyed Inensussandng e
nannITkaLinuen1q3ainel Laun ngud
15 99l Naun1ssus neuinsiseul ngug
YANNIN ManIeInenanuduiussyninayana
wdnn1sansedeansniadninel Fnuedunade
ndu wazdeaudld urldlunisiifanssunas
n1sUseiiiunalunisiauininensuywe
NSTUIUNITLAZNITUTNITIANITRHNBUTY
Adnadauaginuzneining i segndld
TAnUsyanSnw saven1sufcRnmsdefineusy
Tugnun13aiass

A study of importance and procedure
in human resources development by applying
the theories, methodologies and skill of
psychology i.e., motivation theory, perception
theory, learning theory, personality theory,
principle  of interpersonal  relationship,
principle of psychological communication,
skill of group dynamic, sociometry to apply for
activity and evaluation in human resources
development, procedure and management in
training by using techniques and skill of
psychological tools as efficiency, including

training practice in active situations.

2513729 nm3UszgnAInIneilanIswmun
niwensuyed  3(2-2-5)
Application of Psychology for Human

Resource Development

AUEIARYLAZNIZUIUNITIUNITHRUN
ningnsuywd n1sUsEenAlingel nanns
warinuwen193nine ulglunisitasieu
Aud i dulunisluflneusuwaun
ASUIMTNURNaUsIALLWILaz NI TUSTIUNS
NsUImMSNeINIUYYE lnainmeliauagyinye
n193ndneruUszgnd sauReflnU{UA
nsiaRneuTuluanIunTalase

Importance and procedure in human

resource  development, applying the

theories, principles and skills of psychology
to apply for and

analyzing  training

development needs, training and seminar

administration, and human  resource
development evaluation by using
psychological ~ techniques and  skills,

including training practice in active situations
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2514903 FUNUINRAINGIQATMNTTUUAL
89ANS 3 (2-2-5)
Seminar in Industrial and Organizational
Psychology
N153LtATIERLUIAIINARN  Teynn
Aufntlazauadoulmlunsnisinine
PRANMNTTULALRIANIT AUAIINAIIUITEUAL
ANIRINUNPUTNING1AAMNTTULALDIANTT
miﬁmqﬁmmiuawizaumaaﬁﬁlé{m
LLaﬂLiJgEJUL%EJui AT duAs1En Useiduan
PAUIIEAURUIAAKAENGUYN19ITATNEN
QAAIVINTTULAZBIANTT mmﬁ”’qmsﬂﬂﬂﬁﬂ’amﬁm
il sunaue s udmSun T
MUNNAUININGIYAAMNTTULAZBIANTT

A study by analyzing the concepts,
problem, progression and movement in
industrial and organizational psychology
sectors, finding research and visiting field trip
in industrial and organizational psychology,
application of knowledge and experience to
exchange, analyze, synthesis, evaluate and
discuss in concept and theories of industrial
and organizational psychology, including the
seminar

practicum in arrangement  for

presentation to develop career path in

industrial and organizational psychology.

2514904 FUNUINRAAINGIQATMNTIUUAL
89ANNS  3(2-2-5)
Seminar in Industrial and Organizational
Psychology
N19LATIERLUIAIINAR  Teynn
auf1antwarautadsulualurenis
ININYIRAATNNTTULALOIANIT  AUATY
HAIUITEUAZANYINITUNIAIUTATNE
PAAMNTINLALDIANIT NITUTEYNABIAAIILS
wazUszaunisaiilduiuanivasuiioud
AT1EY Fuasied Usziliuan aAuT1enu
WUIAALAE NG BN 1NTAINGIQAAINNTTURAY
94ANIT NITUSUITIANISIATINISNI ®
NSIAFULUN samﬁy’ﬂﬂﬁﬂﬂﬂﬁﬁ’aﬂﬂﬁ’mﬁmuq
Hon1suauesBUE MU SRAILAN 89U
NPUTAINGINAINNTTURALDIANTT

Analyzing the concepts, problem,
progression and movement in industrial and
organizational psychology sectors, finding
research and visiting field trip in industrial
and organizational psychology, application of
knowledge and experience to exchange,
analyze, synthesis, evaluate and discuss in
concept and theories of industrial and
organizational

psychology, project or

seminars  management, including the

practicum in  seminar arrangement for
presentation to develop career path in

industrial and organizational psychology
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2513712 ANENDINGEAIRIULNINING
3(2-2-5)
English for Psychologist

Anwinisldnudainguiuiiugiulunis
URURN1SM93einen inwennsdeanslulsediy
19 9 LA A3 N1581U NITNAkaENISTEY
5n1997unazUaNaIIuITeN19TnINen
Anniseenuuutenarsildlunisufdanis
N1939TN81 UAaENTAUATIMITRYANITINTINYT

pszuumaluladansauna
A study of using an introduction English
language  for psychology in practice,
a communication skill in any situations i.e.,
listening, reading,

speaking and writing,

including reading and  translation in
psychology research, practice in action of
document design of psychology in practice
and searching psychological information from

information technology system.

2511707 ANENDINEEAIRITULNININGT
3(3-0-6)
English for Psychologist

nslénrudanguduiiugrunisiaine
Annwernisdearslulszifusie q n1sile
N1587U N1INALAZNITITYU ffmAgafU
IRINYT ATN1TOIULAELUAUNAIIUNTD
HAUITENNININYT  wazNIsAUATIMTRYA
NP TEUUWALULa TR TAUNA

Using an introduction English language
for psychology, practice communication
skill in any issue, listening, reading, speaking,
and writing, vocabulary in psychology,
reading and translation in psychological
articles or research, and searching
psychological information from information

technology system
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2514702 ANENDINGEEAIRIULNINING
QNAINNTTULATDIANTT 3(2-2-5)
English for Industrial and Organizational
Psychologist

Anwn1wdanguildluistniaine,
RRANMNTTURALDIANIT N1THNTINYENITHLAL
N15UA
wazunaunuIEng 9 Aldlunisindefuguims

VIUATANS d1U2U N1SANNIWAINNY

LAZANA1 AWI8INguIlAgITRIIUNTEUIUNNT
UTVIINTNYINTUYBY TIUNITINBENITOULAE
NsWewenansnee Nldluesdnisgramnssy

A study of English for industrial and
organizational psychologist by practice the
skill of listening and speaking, particularly in
vocabulary, idioms job interview and
conversation to communicate with executives
and customers, including English language that
involved human resources management
procedure, and skill of reading and writing
documents in human resources management

tasks

2512723 ANENINEEINRIULNININGA
QAFINNTTUUAZDIANTT 3(3-0-6)
English for Industrial and Organizational
Psychologist

Aw1danguildluivdninine,
PAAIMNTTUKALDIANTT NITHNTINWENITHILAE
NISNA - LUUAENT d1u3U NSHUNYIY Uay
unaunueng q Aldlunisiadeluaniunisel
m"m q MAgesiunITiey awdingud
Lﬂ‘EJ’J‘U’eNﬂ‘Uﬂi U?UﬂﬂﬁUi%?iVliWﬂ?ﬂimuwﬂ
i’JﬁJVNV]ﬂT’J”ﬂWi’EﬂULLa ASLYULDAATTA 9 ‘1/1
ldlussdnisgaaivnssy HnUjua
nslnwdanguluaniunisaiidmun

English using for industrial and
organizational psychologist by practice the
skill of listening and speaking, particularly in
vocabulary, idioms, job interview and
conversations in any work situations, English
language that involved human resource
management procedure, and skill of reading
and writing documents in organization,

practice English in situations as set
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2511204 #3339 3(3-0-6)
Physiological Psychology

Anwanuduiusvomindnisinauly
sruusng 9 aelusrsmeuywdiiisninase
nsuansng@nssy leiun Gudfungingsy i
1045z uUUsEaIn afelzfunduidn n1s
MRUAUDY LWA1UBATYN aierlunisue szuy
gosluufifiandnasonisul usegdla  o1swed
nedeud msfeuardndiiin sauiaUfizendn
GEREISIRAI )

A study of relationship in function of
human body system that influence of
behavior response i.e., gene and behavior,
function of nervous system, sense organs,
response, metabolism, organ of speech,
hormonal system that effect to perception,
motivation,
thinking

psychosomatics reaction.

emotion, learning, cognitive

and conscious, including

2512229 #3590me1 3(3-0-6)
Physiological Psychology
Auduiusvomtfinisiiulussuy
#1399 melusrameayudifiavinadonisians
nARANITY
InassuUsUsiu saasnstasiunuRauni
mednlafiazdmanasianie

AITUANIGUASTNILNRUB

Relationship of function of human
body system which have influence to
behavior response, meaning and cause of
psychosomatics including prevention
method of mental disorder that effect to

body
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2512601 InInan1sUIne 3(2-2-5)
Counseling Psychology
AnwAnuming anudde ndnidedy
/N7 wUIAALAE NGB UBITATINYINITUIN Y
S2UIveULIAYeINITIRRIUT Y nSrUIY
nslidd3ne Anstnwenslimusnend oy
WAZATIYIUTTUVRE AU

A study of meaning, importance,
fundamental  principles,  methodologies,
concepts and theories of counseling

psychology, including scope of counseling,
procedure of counseling, practicum of
counseling in fundamental and the ethics of

counselor.

2513604 3InINen1sUsnen 3(3-3-6)
Counseling Psychology
AnumIng PdRey waniesd 380
WIAALAENE B T0ITNINEINITUTNY 9
YOULINVDINITLARIUTNYY nTzUIUNITIA
AUINYY UAEATIUTINVOI IAUTNY

Definitions, importance, fundamental
principles, methodology and theories of

counseling psychology, including scope,
processes of counseling and the ethics of

counselor
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2512227 InAINGNTINNG 3(2-2-5)
Buddhism Psychology

AnwinwiAaLazvanunsAIaul  Tunis
Wisuieulua1usg 9 AUndnn1In193nIinen
un erdushau 3ndiiin 3alsdin anuide
915ual Anuidniindn nsadandiauaing
ANudauganeludnls  ANfBINITURINYYE
nadsunIslesfunuies lagfinw1nmnsasen
fierdesduiusiuininen liun  a3sindne
nanMIsEMans  Ion1sHaIIAnNeN MBIy LY
MUVANNNNSAEAUT Anwdnineuuing Tuan
AuglUAuInInemeTueen wagn1TYIINIg
wismafuIsinenilensissiniiaunase
NsENASUGUA

A study of concepts and principles of
Buddhism by comparing with psychology i.e.,
self, consciousness, unconsciousness, belief,
building,
conflict, human needs, defense mechanism by

emotion, cognition, faithfulness
studying Buddhist motion associated with
psychology i.e., physiological psychology and
ergonomics, methods to develop the human
potential as Buddhism concepts, studying in
psychology from western and eastern, and the
integration of Buddhism and psychology in

order to maintain a balanced life with practice.

2512230 IAIMNYUTINNG 3(3-0-6)
Buddhism Psychology

LudAAuasunanunsAtauly
nsiUTeutisuludusng q Aundnnisnig
Ininen anududiau Indriln Ialddndn
ANnuLTe o15ual Awdandndn nsationds
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YDIUYWIAUVANNNNNTANAU ANYITNINEN
wuangduanalualuyiuinineinsiusen
LATAITYTAINTHMSAEUIAUTRINE LT D
M3ssTinfianna waznsiinauBiflerinmndn

Concepts and principles of Buddhism
by comparing with psychology principles,
self, consciousness, unconsciousness, belief,
emotion, cognition, faithfulness building,
internal conflict, human needs, methods to
develop the human potential as Buddhism
concepts,  studying in psychology from
western and eastern principle, and the
integration of Buddhism and psychology in
balance and

order to maintain life

meditation for mind development
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2512228 I@INNBIUIN 3(3-0-6)
Positive Psychology
ANYIAINNNIY RENNITUAZNTZUIUNIT
vaumnsinvesuywd TaoidunisAniioussq
AIINAINITRYBIYAAAtUNITIATHAT
ANULATYAIMNITUATOUATT NRULATYNTY
nTAURILAaENITHAILISaTon 1nlwaIu13
lEiInlaeg1edaugy lawn A1sWaiuInua)
Tusuies n1sfuinuies n1suedlanluwdd
nsdaunts waznnsiiannugy sauvieensual
wolansear1uay Auienalaludin uay
n1sHnUfuResuallunisuinddadiuuinnii
p15uallunivay
A study of meaning, principles and
procedure of mental functions of human,
concentration in thinking abilities to achieve
their individual growth for family, group and
community, searching and development of
intelligence capabilities to live with happiness

i.e., self-value development, self-awareness,

2512231 ININGNYIUIN 3(3-0-6)
Positive Psychology

AMUnNNe AU U093 INe UTauIn
NANNITUALNTEUIUNITINIUNTAVDIU YW
TngufunsAniloussaamaninsnvesyanaly
ASLES AT IIAURT AU IR UATEUASY
NANLALYUTU NITAUNIRALNITHAILIANE AN
Tiarunsald@inlaedgrafininugy n1siaiun
ARATTUANLEY N1TTUIAIUAINITAVDINULDS
nrsuedlanluwdd n1siina1undy sauds
nsfiaugy anudianelaludia

Meaning,  history  of  positive
psychology, principles and procedure of
mental functions of human, concentration in
thinking abilities to achieve their individual
growth for family, group and community,
searching and development of capabilities to

live with happiness, self-value development,

optimistic, hope and happiness, including, the | self- efficacy, optimistic, hope including
emotional satisfaction or pleasure, satisfaction | happiness, life satisfaction
in life, and practice to share emotions in a
positive rather than negative emotions.
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2511205 ININYINTNAARY 3(2-2-5)
Experimental Psychology
Anwmannis 38015 Useian JULUULAERANTS
NAABY NTHNAALAZNITOBNRUUNITNAGDIATY
InmglulssduiifeiungAnssuvessnudly
AMUAINTT B1sUAl N155UF MTiSeusuas
n1399la TauenaifBuseaIuannITmeaes
feluosufUinas n1sarsanazn1sufua

Tuanun13aiase

A study of principles, methodologies,

categories, models and results of
experimental psychology, a practice and
design in experimental psychology that
involve in human behavior, memory, emotion,
perception, learning and motivation, including
writing the report in laboratory, demonstration

and field work.

2513201 ININYINTNAABY 3(2-2-5)
Experimental Psychology

nann1s 15015 Uszian juluy
NITUIUNIINAABINIITNINGT LAYy
N15ENDBNLUULKLATTNAADIFIUININGT 11
sunuunsnaaeslueslfUiRnsuarnmeaes
Tunreauiy ludssifiuiferfunginssuuay
nszUIUMINEAnvesyusluf e Tt
NIENALUTILINUNITNAGDIINNTAL R UL U
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Principles, methodologies, categories,
models, experimental psychology process
and to practice experimental design both
laboratory and field experiments that involve
in any human behavior and mental process
including the report written practice from

actual operation
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2512223 A15IANALAZNSNATIUNINININGN
3(2-2-5)
Psychological Measurement and Testing
nsaneudnnisilesdulunisiana
N3ELUIUNINAADULAZNITUTLLHUNEN TR INGT
UTELANULAE AN WAL VDILUUNAADUNIITAINGN
Asassmazmsidenlduuunaaeuiigonndaiu
nUszasd MIRNUGURALIwUUNAZRUNIATR NG
NMSIARZLUL N1TWUARANLUUNAEDU N15IT8Y
57891UN19ININYT Larasserussalunisly
Luunadeuiitisatestuininginisaned
INIMNYIYATNNNLAL IR N TR

A study of fundamental of
measurement, testing and evaluation process
in  psychology, categories and types of
psychological test, creation and selection of
test that coincide with the objectives setting,
practicum in psychological test, scoring,
interpretation the result of test, writing the
ethics  of
with

personality

psychological  report, and
test  that

psychology,

psychological involve
educational

psychology and social psychology.

2513203 N1SINNALAZNITNAGDU
N9ININYY 3(2-2-5)
Psychological Measurement and Testing

wannstdesdulunisiana nszuIunng
NAABULAEN1TUIEIHUNANI9TNINYT UTelan
LAEANWULYBILUUNAFDUNINININGT N1TES9
waznisidenlduuunadeuiidenndasiu
aUszasd nsHnUJUALlTuUUNaaauNs
I NSIAATLUL N1TUUBNANLUUNAZDY
miﬂsmﬁu@mmwmmm’%mﬁa LAZATILIUTIO
Tunaslduvunaaeuiiisitesiuinine,
NsAnw IemeryadnanLasInIngdany

Fundamental of measurement, testing
and evaluation process in psychology,
categories and types of psychological test,
creation and selection of test that coincide
with the objectives setting, practicum in
psychological test, scoring, interpretation the
result of test, quality evaluation of
instrument, and ethics of psychological test
that involve with educational psychology,
and social

personality psychology

psychology

nangmsfaumansingie a1u3m130INe1geamMnITULATBIANT ANsLYYEmanTuAzdIALmManT WIneduaiundn

156




26

2513723 anuinegsnadmsuiindninen
3(3-0-6)

Business Knowledge for Psychologist
ANYILUIAA N UHUALNANNITNINGIND
Tunstnyssgnaldiunisyinnuredndning)
lawn n153iAs1esingAnssuveyanaluedAnig
5379 nsldiadeaiieneininglunisnensal
Fudd¥antegsna n1sdszifiunanaAnis
BN NUNAENENIagIAY UNUIN
UnInInelueeAnisgsng dnvaelaseasnaves
93aAn15537a leun gsRaAeatunsndanie
WINYYNITTULALNITUINNG AT
Anszidgmiionisudluluninisgsfa sawds

gAd1NITU

nsfinwaTesdlonldlunsuimsanugsfauas
NNSUTMINTNEINTUY Y

A study of concepts, theories and
that apply for
psychology in working i.e., analysis in human

principles of business
behavior in business organization, the usage of
psychological tools in forecasting business
indicators, evaluation to business organization
for strategic planning, the structure of business
organizations i. e. , industrial production
business, commerce and services, problems
analysis in the business, including the tools
that used

human resources management.

in business management and

2513731 Au3negsnadmsulindninen
3(3-0-6)
Business Knowledge for Psychologist
LIAn Nouiuazuannismagsiaiiieades
AUNITHER 1159819 N30 NISUYY Ny
5379 uaziAsugenaniosna et szendly
AUN15719UTBITNININYIRAAINNTTULAY
83ANTT NITILATIBVNGANTIUVBIYAAALY
03An155370 n15ldiadesilenainineily
mswmmaﬂﬁ%ﬁ%ﬁ’mwwqqiﬁaLﬁamiLLf’w’lﬁJ{]zgm
T12an15537a

Concept, theories and principles of

business about production, marketing,

finance, accounting, business law, and

business economics for applying to working
of industrial and organizational psychologist,
analysis in human behavior in business
sector, forecasting the business indicators by
using tools  for

psychological solving

problems in the business field
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2514704 m3sangulakaznsuidgnilussans
3 (3-0-6)
Decision Making and Problem Solving in
Organization
Anw it ulussdnig nsiesed
Jymwagyannnuealym n1980035013
wAdQYn1 WUINIINITATNAINARAT 19855 A
nuwarnszuiun1sfnduls n1saniunis
LAl mnazn1sUsEIiiung unuImveangui
LaEHNININYIAAINNTTURALDIANITADNNT
Faaulanazuddgminintulussdng sausa
WWIAA NOBE 09AUIENOULATNANTENUUBIAIY
TaundsluniAnis N19L9591M05898145UN"S
uAUen1aeade1e o tagAnynion1sasnealu
sudlouaznisuusiuluosnnis

A study of organizational problem,
problem analysis and finding cause of
problem, selection of methodology to solve
the problem, an approach of building of
creative thinking, theories and procedure in
decision making, management of problem
solving and evaluation, role of group leader
and industrial and organizational psychologist
for decision making and problem solving in
organization, including a concept, theories,
components and affection of organizational
conflict, the negotiation for problem solving
with any method, and the building for

collaboration and competition in organization.

2512725 nsaedulanaznisuidsynilu
29ANT 3(2-2-5)
Decision-making and Problem-solving in

Organization

Uszianvesdgmiintulusednis
n133LAs1ERUgnT n1staenisnisuntgnn
WUININITATNANUANATNATIA N U uay
nszvauNIinaula Msandunsundymilag
n13Usziiiune 81u19luesAnIT TaussI
84ANTT UNUIMLAZAIILTINIE VDI ULAL
UNININEI19AAINNITULALOIANITAD
nsdnaulanazuidamiluesdng sauauin
NOUHLATNANIENU V8IAUTALIIlUBIANS
N13L9391MDTDIEUSUNITULATYNIAEITHN 9
i’mﬂgwg‘jﬂ’muamummﬁﬁmum wasAne
Wnsasiianuulsuaznisutetuluesanis

Type of organizational problems,
analyze problem, selection of methodology
to solve the problem, approach of building
of creative thinking, theories and procedure
in decision making, management of problem
solving and  evaluation, power in
organization, organizational culture, role and
challenge of leader and industrial and

organizational psychologist for decision
making and problem solving in organization,
including a concept, theories and affection of
organizational conflict, the negotiation for
problem solving with any method, including
practice in situation as set and the building
and

for collaboration competition in

organization
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2512710 InIngrN1snaIauazEuslng
3(2-2-5)
Marketing and Consumer Psychology
Anwdadediidninanenisdnduleves
uslaa laun wsegala n1s¥us nasiSeus

AANAIWLATIAUAR UNUINVBIUNININYN

[
a

Magtaaiun1saatakasiuslan n1sUszend
nuimadningiiedaaduianssumienisnain
TAnuseAnEnmanntu Wi nsadusegda
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Tuusiazfs mudianelavesiiuslna nsdndas
Thdafuussernialunisidende nsdesan
N193nINeT n1sdasuniIsvIenl1835nIs
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D

N19303Me1 wazn1sUuLUAsuTAuAfves
AusLan samﬁy’qmmiuazmﬂﬁmﬁm%’uﬁm‘iwm
N13U1Y

A study of influence factors in decision
making of consumer behavior i.e., motivation,
perception, learning, personality and attitude,
roles of psychologist that involve marketing
the

theories to

and  consumer, application  of

psychological promote the
marketing activities for more efficiency i.e.,
building up consumer motivation, personality
of consumer in each

ages, consumer

satisfaction, arrangement of stimulus for
buying atmosphere, psycholosical pricing, sale
promotion as psychological implement and
adjustment of consumer attitude, including
knowledge and techniques for psychology of

selling.

2512726 InIneIMsaaauazguilan
3(2-2-5)
Marketing and Consumer Psychology
Jadufifdnsnananisdndulaves
Auslaa wsegela n155u3 n1siSeus yadnaw
wasAuAR unumvestndImvendiieadesiu
n1seaakaziuilaa nsUsEgnalingegnis
I luNTALESUNINTIUNIINITRAIALALAR
UsEAnSnmanna

Influence factors in decision making of
consumer behavior, motivation, perception,
learning, personality and attitude, roles of
psychologist that involve marketing and
consumer, the application of psychological
theories to promote the marketing activities

for more efficiency
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2513722  InInemaidudiinaznisnann
fiusu 3 (3-0-6)
Psychology of Leadership and Teamwork
Development
Anwingfinssuvessil  esAUsENRU
unumagniveginsedusie 9 Tuesdnis
nguiiAstestuanzfinasmaianniiuny
oA naufuadnain  naufn1salauaenge]
MaFoud  audnvazfiddyuesih  Jaded
1BnSnasangAnNITUYOIYAAALALNGNYINNIU
frhfumsusunganssuiidutymilussdmsuas
nsimuIRudnuarlun1sdugi 899
nsdaasungAnssunsianuiuiiudiednine,
nsUsvnailen s e vTiUseavsam

A study of

components, roles and duty of leader in any

leadership  behavior,

levels, theories of leadership, characteristics of
leader, the factors influencing to behavior of
person and task force, leader and behavior
modification in  case of organizational
problem, development of characteristics for
leader, including the supporting of teamwork
behavior with management psychology for

teamwork development as efficiency.

2512727 Andnenmsidudiuaznisvann
waw 3(2-2-5)
Psychology of Leadership and Teamwork
Development
NOANTINVREU1 BIAUTENBY UNUM
uazvthivesgiisdusng 9 Tuosdnis neuin
Aeadesduanzfiinazasiaun vy
Audnvazfiddyuesiin yadnamussgi
Jadudidninadenginssuvesynnauas
nauvhan gihiunisufunginssuidutiygm
lussdnisuaznisimuigauanealunisiduy
F1in saaianssudsaiungAnssunnsiey
Huiindredninernisuinisiiionaswaun
Auaulviiuseansam

Leader behavior, components, roles

and duty of leader in any levels in
organization, theories of leadership and team
development, personality of leader, the
factors influencing to behavior of person and
group,

modification in

work leader and  behavior
case of organizational
problem and development of characteristics
for leader including the supporting activity of
teamwork  behavior with  management
psychology for teamwork development as

efficiency
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2511704 InInemsaeansluadnis
3(3-0-6)
Psychology of Communication in
Organization

AnvILulIAnLAZNTEUIUNITAATTT0N
UAAINTIUBIANITAIYNITIATIEVAIIULANGING
JEUIeUARALAENENUARS  ANTanalIlue
LarnIsadientuyniurendnis sauva
A5UsEENARININIIRIneuiloLaTuaing
UszAvBnmlumsindedeansluesdnis leun
wdndmingfivszyndldlunisussurdusiug
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Tthilafifiussavsnmsonsvhay nsiFeud

&

NOANITUVBINYBIAIUAIYY UABNITIATIEN
AYIMINVBIYAAR

A study of concepts and procedure in
communication of working persons by
analyzing with difference among persons and
groups, job satisfaction and creation of
affiliation in organization, including application
of psychology to enhance the effectiveness of
communication in the organization i.e., public
relations in psychology, rumor management,
arts and management in meeting as efficiency,
communication to build up the motivation in
persuasion as efficiency for working, learning of
human behavior in

language, and body

language analysis.

2513732 3me1n1saesnsluesdnng
3(2-2-5)
Psychology of Communication in
Organization

LUIRALAZNTZUIUNITADAITVDY
UAAINTIUBIANIT NOANTIUVDIUYBEA LAY
A1IATIZRATININIG AMULANAIITENI
ynAauwaznguyana lasuszendalnug
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Usgandain waznisldnisdeansiiie
afusepalavseliuinilayaainslusednis
wiglvinansufoRnuduluegediussansnm

Concepts and procedure in
communication of working persons in
organization, human behavior in language,
gesture analysis, difference among persons
and groups by application of psychology
knowledge to enhance the efficiency of
communication in the organization, public
relations, rumor management, arts of
efficiency meeting, commmunication to build
up the motivation and persuasion to other
work

employees in  organization for

accomplishment

nangmsfaumansingie a1u3m130INe1geamMnITULATBIANT ANsLYYEmanTuAzdIALmManT WIneduaiundn 161




31

2512224 §¥aIATUNTVINNU 3(2-2-5)
Mental Health at Work

ANYIANUVUIYLALAUFIAYVDIFUN NI
Tumsvien tadefidmaroguaminvesyaains
TueeANIs ANUFURUSTENINNaUAINNIBLAE
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A study of meaning and importance in
mental health at work, the factors that effect
to mental health for person in organization,
relationship between physical and mental
health, the risk behavior in physical and
mental illness, adjustment and building the
happiness, problems in mental health at work,
stress and stress management at work,
prevention and problem solving in mental
health at work, the supporting of mental
health in organization by activity, including the
application of psychological theories for stress
management and stress releasing, particularly

in practice.

2512232 gunAnlun1sviteu 3(2-2-5)
Mental Health at Work
AUNLBLAZANEIAYVDIFVN IR
Tunisviney Jadeiidanadoguaininves
UAAINTIUBIANTS ANUFURUSTENINegunIN
NYLAZEININIA UTLLANVBIAMURAUNAN S
an wqaﬂiimﬁL?iawiamm%wwﬁ”’qmqma
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wazwnlydymiaiuguaindalunisiiau
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n1sUsEgndnguinieininguileuinis
ANULASEAkATHBUAAEAINNLATEATUTULUY
nanssu
Meaning and importance in mental
health at work, the factors that effect to
mental health of person in organization,
relationship between physical and mental
the risk

behavior in physical and mental illness,

health, types of mental disorder,

adjustment and building the happiness,
problems in mental health at work, stress
and stress management at work, instrument
using and psychological procedure for
evaluate stress, prevention and problem
solving in mental health at work, the
health in

organization including the application of

enhancement of mental

psychological theories for stress
management and stress releasing by
activities
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NMSENUITAUNITAIIBTN
5 (450)
Field Experience in Industrial and

2514802

a

INIMYIYAFINNTIULALTDIANTT

Organizational Psychology

N1SHAUTEAUNITAIBITNATIUIAINGN
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lawA nszuIuNIsasIMILasAniianyaainsly
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A practicum of field experience in
industrial and organizational psychology in the
concerned job i.e. recruitment and selection
procedure in organization, retention, task in
human resources development, including with
counseling in personnel function under the
controlling and advice of advisor and
executive in that institute by arrangement for
one semester, or a practicum of field
experience in specisl project for knowledge,
understanding, skill and a good attitude in the

future work.

nSENUIZAUNISAIRIYI TN
3(400)
Field Experience in Industrial and

2514906
ININYIYASINNTIURALDIANT

Organizational Psychology

N1SHAUSEEUNITAIBITNATUIATINGA
gAEMNIIULAZEIANNTT IR UA I TNduY
Tumthenuniaiguagionsy ludnvuzaud
WAeadeefunszuIuniIsassnLazAaLien
UAAINTIURIANIT N1581595N¥T IURAUN
ninginsyana naenduliA1UInyILugl
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A practicum of field experience in
industrial and organizational psychology with
any professions in related job including
procedure of recruitment and selection in
organization, retention, human resource
development and counseling in personnel
function under supervision of advisor and
the

knowledge,

executive in institute throughout

semester leading to
understanding, skill and a good attitude in

future work
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2512108 In e Ivgiuazgeens
3(3-0-6)
Psychology of Adult and Older Person
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Development and changes in various
fields including physical, emotional and
mental, social and personality of adult and
older person, developmental theories about
adulthood and older person, adjustment
problem in working of adult, generation gap
of people at work, including pre- post
retirement,  activity = arrangement  for
enhancing physical health, mental health

and quality of life for adult and older person
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2512720 AMUEEN UIIAUAZNTINY
3(2-2-5)
Life and Work Well-being
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A study of meaning and importance
of life and work well- being, psychological
concepts and principles for enhance physical
and psychological health, quality of work life,
related factors and encouragement well-
being for living and work well-being, practice
activities for develop various types of well-
being including happiness apply for living and
working
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35 2511211 3TYIUIIUVDIUNTNINE
3(2-2-5)
Ethical Principles of Psychologists
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Ethics of psychologist, code of
conduct, morality for psychologist, the law
that involved psychological performance as
a professional, human rights, racial diversity,
working with multidisplinary team, ethical
problem analysis for psychologist, approach
prevention in  morality problem of

psychologist, including practice in situation as

set
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36 2513727 ngrueIigafuLsIudmy
UNININYIYAFNTTULAZDIANT 3(3-0-6)
Labor Law for Industrial and
Organizational Psychologist
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L3au TonnasvTeausdynseninasened
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neFungrIneLigafuLssau dededuly
N15911914 N13539a7aAn1T N15UINITAI
Arwaly dsnarnisfuiiessiideoannd
N133AN131UUBL38NTBI NTLUIUNIILITINGIBTO
LAZ TN IS

Labor law and other acts related
which task of industrial and organizational
psychologist,  labor  relations,  labor
protection, social security, compensation,
safety security health and environment the
establishment of law site courts and labor
lawsuit, international agreement or treaty
about human resource emphasize on
methodologies for solving industrial relations
problems, including modern knowledge in
labor code, work regulations, welfare
management, wage administration,
severance pay, discipline and complaint,

demand management, bargaining process,

and labor dispute
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37 2513730 &@nAuazsziigulsIven1eaInINen
3(2-2-5)
Statistic and Research Methodologies in
Psychology
NANNITNNEDF TLAUNINTIALAEAILUS
madenltadn edansadaliinneideya
NISNAFOUANNAFIU NIShUaNAINTUTLATY
ARuImesd mTuIlAs1Eideyanieai
521 08UITNTITINANINYT LATISINNNSIVY
N1500ALUUNITIVY NITNUNIUITIUATTY
madanisduiiegns nsafraniesilodmiy
N15398NNTRTNGT WUUNAABUNINTNINGAN
mﬁmmmwmmLﬂ?@@ﬁaiuﬂigLﬁuﬂaﬂuL%aﬁu
LarAIIULTioang nistfivsausiudeya
NIRTINYILUINIINITLTYUNANITITIN
Iine TR dInN LKA

Principle of statistics, scales and variable
measurement, selected statistics, statistical
techniques of data analysis, hypothesis
testing, interpretation of computer programs
for statistical analysis, methodologies in
psychology research, research proposal,
research design, literature review, sampling
technique, creation the tools for psychology
research, psychological test, measurement
quality of tools in reliability and validity,
collecting in  psychological data and
conceptual writing in psychological research
result, including qualitative research and

mixed method research
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2514905 n15AUATIIDATZAINTULNININGN
QAFINNTTULATDIANIT 3 (0-0-9)
Independent Study in Industrial and
Organizational Psychology

Andunisfnwusingnisainianginssy
manshugadagiuazuwiliiluowan Usziiu
Haymsawadediuiauls Jymiiinuainesdnis
wIeUsziiufinuainn1shasIEiesdnis was
aLdunisAnwiauaInelanisuinetugin
994919158 7UT w1 Tnerszdeuizidenia
Ininendunumislunsfinet wiunssius
Toyan1sIATIErveyalazn1SIeUIIBUNG
n1sfnwaduanysal luguuuuveslasinisg
FIBUNITANY MFONAIUEY 9

To operate in behavioral situation in
contemporary and trend to the future,
interesting contemporary issue, problems or
issues that discover from organization or
organization analysis, and conduct a study
under advisor recommendation by using
research methodology of psychology as a
guideline in the study, focus on data
collection, data analysis and report findings

as a project, study report or any kind of resul
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2512724 AENBINGEEIMIULNININGILUNS
Meududnusssy 3(3-0-6)
English for Psychologist at Work in
Cross-cultural

nann15lgn1wdInguiunisyinauty
Tusssy anwa JUkUU wwilduveanisldy
19189 lUUTUNNITYINIIUIBIUNTATINEN
n1sRmuinwelunisldaiwidinquidie
nsdeansludinusnefausssy nwvinieuas
n1snangunInay Ussihudynimianievly
mﬁv‘f’muﬁLﬁ@mﬂmiﬁ;ﬁdﬂa’mmzpﬁumiﬁ
fugnumeTanssanfiunanaiy

Principles about using English language
and working in cross-cultural, characteristics,
patterns and trend of using English in working
context for psycholosgist, to develop skills in
using English language for communication in
different cultural society, gesture and speech
in issues about language in work that causes
from sender and receiver which have

difference in cultural base
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2513202 3n3nenrdtnilasdy 3(3-0-6)
Introduction of clinical psychology
Ussi’au,azLLuaﬁwﬁugmmnﬁwu%m%mm
ARHN UNUIMLaZNITINUTDItNInINeIAalin
n1sUsELiulazniIsurian19InIne1adin
A1suntlenardeanualtuiaun@iniedn
AITYIVTIUVDIUNININYIAGTA

History and basic concepts on
clinical psychology, the role and work of
clinical psycholosgist, evaluation and therapy
in clinical psychology, solving and prevention
on mind abnormality and  clinical

psychologist ethic
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2513204 A15IANTITANULAIEATUDIANIS
3(2-2-5)
Stress Management in Organization
ANNNUIEULAYANEIAYVDIAINLATYA
ANNRVDINNULATA LAYNATDIANUAS AT
GiE]‘Uqﬂﬂaﬁ’jﬂVl’Nﬂ’]EJﬂ”lWLLﬁz‘Vl’N%G]IR] Haded
WedestuarnuaienludinuszdTukay
N13719U N eg annis Jenistunisuilunag
nsinifloreuraEALATEAGIEEN15E 9

Definition and importance of stress,
cause and result on stress that effect to
physical and mental health, factors related
to stress in daily life and working, theories,
principles and techniques in stress releasing

and particularly in various relaxing practices
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2513733 wodAnssuiiduymdeasdnng
3(3-0-6)
Behavioral Problems in Organization
AIMEI8YIngAnssudutgmi
Lagldnlafsa s L asNAaNSVDINGANTIU VRS
yanafiduligmivesesdnisduazdsnasions
FanangAnssueddnis saunan1seuun
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nsldansianin n1snn1swiy nsannsng
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TngUsgenduuIfn Naunednive) dnuinen
LITEFANENS ININTINNST nIeAansluan
fing 9 MAeades ieusungAnssudidulam
AanalalidnasuauaeeInnis

Meaning of deviant behavior by
understanding cause and effect of
organization behavior problem affect to
organizational management including
classification of behaviors, sexual
harassment, drug and gambling addict,
burglary employer and several types of
corruption by applying principles in
psychological theories, sociology, economics,
management science or several related
science for modification these behavioral

problems in negative affect to organization
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2513907 wWadefiuraulaniedninen
QEMNTTUUAZDIANTT  3(2-2-5)
Selected Topics in Industrial and
Organizational Psychology

Furluidenseyianssudaivnisd
L?‘imﬁi’faaﬁ’ﬁm%mqmmmmLLazam‘mi
FaduvsaiuiiadlalutegtunFouunlily
au1An lagiseulseslusuuuuseay way
dnausluduisou neldduuridiaineiaisd
AGRY

Selected topics or academic activities
which related to industrial and organizational
psychology about interested issue in current
or future trend, compile into a report and

present under instructor consulting
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2513908 MsEnUUANIslumE U 2(90)
Practicum in Workplace
=2 a wa ! o A Y v
n1snUfURNulumheunfgIdesu
ININLIAFIMNTTUUALBIANT NTAUNAUAL
fduslunnu wasdunsgvissranuinla
INANIUYTENOUNIS

Practice of industrial and organizational
in workplace, observation and participation
at workplace and synthesize knowledge from

enterprise
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